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President Clinton in Alameda County -/n a sign of labor's re-emerging clout, President Bill Clinton joined some 18,000 
unionists at the Alameda County Labor Council's Labor Day picnic in Pleasanton.. Among those on hand to greet the pres- 
ident (Pictured Above Right) was our own Chuck Mack (Second from Right), president of Joint Council 7. Joining Chuck 
on stage were former California Insurance Commissioner John Garamendi (L) and former California Assembly Speaker 
Willie Brown (Second From Left), the Teamster-endorsed candidate for mayor of San Francisco. 


A protest charging the Northern 
California Teamster with engaging 
in political activities was denied in 
no uncertain terms by officials over- 
seeing the Teamsters general elec- 
tion. 

In denying a subsequent appeal, 
Election Appeals Master Kenneth 
Conboy wrote that the logic used by 
attorney Paul Alan Levy, who filed 
the original complaint on behalf of 
three Teamsters, to justify the 


Willie Brown 


Mayor 
San Francisco 


charges would lead to “absurd re- 
sults” if accepted “and would in- 
hibit, rather than promote, vigorous 
debate within the union.” 

The rulings stem from a com- 
plaint filed May 24, 1995 against 
the Northern California Teamster by 
Levy, who works for the Ralph 
Nadar-affiliated Public Citizen Liti- 
gation Group in Washington D.C., 
on behalf of three Teamsters Union 
members — one from Long Island 


Arlo Smith 


District Attorney 
San Francisco 


Mike Hennessey 


Sheriff 
San Francisco 


City, N.Y., one from East Provi- 
dence, Rhode Island and one from 
Dallas, Texas. 

The complaint charged that the 
April 1994 and August 1994 issues 
of the Teamster promoted the can- 
didacies of certain Teamsters run- 
ning for International office and at- 
tacked other candidates running for 
International office. 
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George Kanakaris 


City Council 
San Bruno 


Local 70 reports that it’s digging 
in for the long haul in its dispute 
with Motor Cargo of Newark, now 
in its eighth month. 

The local credits continued .sup- 
port from Joint Council 7-affiliated 
Locals 85, 287 and 315 and Joint 
Council 38-affiliated Locals 150 and 
439 for contributing to its ability to 
maintain the successful action 
against the employer. 

Local 70 successfully organized 
the company in 1993, when work- 
ers there voted by a 2-to-1 margin 
for membership in the Teamsters. 
Motor Cargo employed a variety of 
stalling tactics to delay initial talks 
for almost a year. When company 
negotiators finally sat down at the 
bargaining table, they refused to 
have anything to do with Local 70’s 
demand that union security be a pri- 
mary part of the contract. 

Talks broke down, and Local 70 
has been striking Motor Cargo ever 
since. Forty-six workers are in- 
volved. 


Right to work 


According to Local 70 business 
agent Dominic Chiovare, Motor 
Cargo is used to operating in right- 
to-work states where workers at 
unionized terminals are given the 
option of joining the union. 

Workers are under Teamster con- 
tracts at Motor Cargo terminals in 
Reno, Nevada, Salt Lake City, Utah 
and Phoenix, Arizona, all right-to- 
work states. Chiovare said the Phoe- 
nix contract expired in 1994. Talks 
for a new one are not going well, he 
said. 

The Reno contract expires this 
year. Indications are that productive 
talks are not expected there, either. 
“The impression Motor Cargo is 
sending is that it wants to dump the 
union, Chiovare said. 

He said the Newark Motor Cargo 
terminal is the only one of the eight 
Motor Cargo facilities in California 
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to be organized. 

The strike has taken its toll and 
the Newark terminal continues to 
operate at a loss. Local 70 and our 
striking members have been suc- 
cessful in convincing a number of 
large shippers to go with other union 
carriers who are not on strike. 


Picket lines extended 


Twice, during the last six months, 
picket lines have been extended to 
Motor Cargo terminals in Reno and 
Salt Lake City. On both occasions, 
the lines were up a little more than 
a day and support from Local 533 
in Reno and Local 222 in Salt Lake 
City was outstanding. 

Over the last month, the 
International’s Office of Corporate 
Campaigns has assisted Teamster 
locals in the west that deal with 
Motor Cargo. 

If the information warrants, a 
full-blown corporate campaign will 
be initiated. Among other things, 
the International’s Corporate Cam- 
paign office is looking at Motor 
Cargo’s use of employee 401-K 
money and compliance with federal 
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Feds warn CHP chief on hours exemption 


The wheels of justice grind slowly but they grind nonetheless. 

Consider a complaint issued by Joint Council 7 President Chuck Mack 
more than a year ago when California Highway Patrol Commissioner 
Maurice J. Hannigan relaxed hours-of-service restrictions for commercial 
drivers to save a near-record fruit crop that ripened early because of un- 
seasonably warm weather. 

Mack did not take issue with efforts to salvage the crops by letting driv- 
ers exceed hours restrictions so they could rush the fruit to processing 
plants and commercial venues. 

His protest centered on the exemption Hannigan granted to drivers who 
were transporting so-called “products of preservation” — non-perishable 
items such as cans, labels, pallets, foam containers and shrink wrap. 

Mack charged that Hannigan exceeded his authority by loosening the 
restrictions, particularly since there were no public hearings. Nicholas R. 
Walsh, director of the regional office of the Federal Highway Administra- 
tion (FHWA), agreed. 

Walsh instructed state FHWA director Glenn Beck to contact Hannigan 
expressing concern about the hours-of-service waiver and warning him 
that future relaxation of the restrictions without adequate justification could 


cost California millions of dollars in grants from the Motor Carrier Safety — 


Assistance Program. 

“We have no argument with actions that provide for the timely process- 
ing of our state’s produce,” said Mack. “We do protest when hours-of- 
service waivers are exploited simply to bypass long-recognized and valu- 
able safety regulations.” 


484's Jack Hyland retiring after 30 years 


Jack Hyland, recording secretary and principal officer of the Bakery 
Wagon Drivers Local 484, retired Sept. 1. | 

Jack has been a loyal Teamster for many years going back some 30 
years when he joined Local 226 and served the Westlake area as a Fore- 
most milkman. 

In 1967, he transferred to Bakery Wagon Drivers Local 484 employed 
as a driver-salesman for Kilpatricks. He has always played an active role 
in serving the Teamsters and held a position on the Executive Board of 
Local 484 for many years. 

He has held the position of recording secretary for the past two years. 
He has also served on the Northern California Bakery Drivers Security 
Trust Fund as a trustee on the Pension Fund. 

Jack was born and raised in San Francisco and is still a resident of the 
city today with his wife, Dolores, and their four children. 

Many Teamster Brothers and Sisters will miss Jack, but he can be found 
hanging out at the local health club after his retirement. 


East Bay Teamster Club changes name 


The East Bay Teamsters Club has changed its name to the Bay Area 
Teamsters Forum, and it plans a new programming strategy to go along 
with its name change. 

The Forum will continue to offer speakers on labor-related issues at its 
lunches, but it plans to add quarterly seminars to its agenda. 

The plan includes the following four objectives: 

1. Continued monthly luncheons featuring specialists in all phases of la- 
bor relations. 

2. Quarterly seminars for more in-depth discussion and education. ~ 

3. Scheduling speakers well in advance of dates so those interested in 
attending can adjust their appointments accordingly. 

4. Inviting representatives from all Joint Council 7-affiliated local unions 
as well as representatives from other labor organizations. 

The first seminar is scheduled for Oct. 25, 9:30 a.m., at Francesco's 
restaurant in Oakland. For more information, contact Steve Mack at Local 
78 or Jack Sweeney at Local 296. 





Mark your calendars: On Saturday, Oct. 21, City College of San Fran- 
cisco and San Francisco State labor studies will present “Working for 
Victory,” a look at labor on the home front during World War II. The 
free program of films and discussion begins at 9:30 a.m. in SF State’s 
Science Building, Room 278. Reserve your seat by contacting the Labor 
Studies Program, City College of San Francisco, (415) 267-6550. 
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JC7's longest serving official calling it quits 


Kevin Ryan's tenure at Local 856 began when John Kennedy was president 


Joint Council 7’s longest reign- 
ing Teamster official retired Sept. 
30 after more than three decades of 
union service. 

Kevin Ryan, 63, served San 
Francisco’s Local 856 in one capac- 
ity or another since John Kennedy 
was president in 1963. 

“Tt’s really true, you look back and 
wonder where the years went,” said 
Ryan, who spent time as a Local 856 
trustee, organizer, recording secre- 
tary, business agent and vice presi- 
dent. 

At the time of his retirement, 
Ryan was administrative assistant to 
Secretary-Treasurer Michael J. 
McLaughlin. 

The San Francisco native began 
his Local 856 career organizing city 
hotel workers, who were then mak- 
ing less than $3 an hour with no 
health plan. He found out the hard 


way that winning a union election 
was just the first hurdle toward gain- 
ing a first contract. 

It took a two-year legal battle and 





Kevin Ryan 


a U.S. Supreme Court ruling before 
hotel employers finally signed their 
contract. Ryan cites the victory, ob- 
tained with significant help from 





There's something fishy here - It looks like Teamster Ormar Locklear had a 
good day fishing on Oregon's Rogue River recently. Ormar, who works at Mat- 
son Lines, is a member of Teamsters Local 78 in Hayward and a former Local 
853 member. We were just wondering, Ormar, are any fish left in that river? 





Union water flows at SF City Hall 


The City of San Francisco signed a contract with Alhambra Water re- 
cently, replacing non-union Arrowhead Water. 


Local 278 Business Agent Terry 
McHugh has worked for the last few 
years for this to happen. Letters 
were written to Mayor Frank Jor- 
dan, who promptly replaced Arrow- 
head Water with Black Mountain 
Water (also union). 

Letters were also written to 
Superivsor Angela Alioto and tele- 
phone conversations with Supervi- 
sors Terence Hallinan and Kevin 
Shelley were instrumental in mak- 
ing this change occur. 

San Francisco Police Officers 
Association President Al Trigueiro 
also supported Local 278’s effort. 

“It's good to see San Francisco 
supporting businesses that pay taxes 
to the city and employ residents of 
the city”, McHugh stated. 

“Let the non-union water driv- 
ers get laid off this winter; and let's 
keep our members working,” he 
said. 





Local 665 members 
authorize strike at 
MV Transportation 


Teamsters Local 665 in Daly City 
reports drivers at M.V. Transporta- 
tion who recently voted for Team- 
ster membership may strike to force 
their employer to bargain for a first 
contract. 

The National Labor Relations 
Board recently certified the results 
of the drivers’ election at M.V. 
Transportation giving representa- 
tion of the drivers to Local 665, but 
the company refuses to sit down and 
bargain with the union. 

“The case at M.V. Transportation 
is aclassic example of cynical union 
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Teamster attorney Duane Beeson, as 
one of the top accomplishments of 
his career. 

He said changes in the city’s ho- 
tel industry reflect the shifts that 
dramatically altered the American 
work place over the years. When 
Ryan first started, a single contract 
covered all 38 union hotels in San 
Francisco. 

Today, employer alliances have 
been fragmented, forcing unions to 
negotiate with a number of single 
employers or small groups of hotels. 

The change makes bargaining 
much more difficult. 

Ryan also witnessed a number of 
positive changes during his career. 
Local 856, which always maintained 
an aggressive organizing strategy, 
has tripled in size during Ryan’s ten- 
ure to more than 6,000 members. Its 
staff has grown from five to 10 busi- 
ness agents. 

And the $3-an-hour wage has 
more-than quadrupled. 

Prior to joining the Teamsters, 
Ryan organized state employees for 
the Service Employees International 
Union. He spent eight years at the 
St. Patrick Seminary in Menlo Park 
and also attended the University of 
San Francisco Law School. . . 

Ryan was Teamsters Assistance 
Program (TAP), coordinator, at, Lo- 
cal 856 and is presently ‘a member 
of the TAP Board of Directors. . 


_He plans to enjoy his retirement . 


traveling and spending time with 21 
neices and nephews who are scat- 
tered throughout California. 

Joint Council 7 and the Northern 
California Teamster congratulate 
Kevin Ryan upon his retirement and 
thank him for years of dedicated 
service to our union. 
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Straight talk with Willie Brown 


Former state Assembly Speaker 
Willie Brown has been pretty busy 
as of late with his campaign for 
mayor of San Francisco, but he still 
had time to sit down and share his 
observations with the Northern Cali- 
fornia Teamster. 

Teamster: Your warm relation- 
ship with labor dates back to the 
beginning of your political career. 
Can you briefly discuss the impact 
labor support has had upon your 
career? How did it help you func- 
tion as a state legislator? 

Brown: Organized labor, and 
several San Francisco unions in par- 
ticular, gave me the extra initial 
boost I needed to get elected in 1964. 
As a legislator, I have tried hard to 
earn labor’s continued support. It 
was, for me, the most natural of al- 
liances, because organized labor has 
always supported the larger progres- 
sive agenda for which I have stood, 
including such policies as quality 
public schools, decent health care 
and expanded civil rights. 

In addition, maintaining a pro- 
gressive majority in the State As- 
sembly during my speakership 
would have been flatly impossible 
without labor’s assistance. 

Teamster: The general consensus 
throughout the country is that Or- 
ganized Labor is in a downward 
spiral and that it will never regain 
the clout it once enjoyed.’ Do-you 
think this is true? If so, why? If not, 
why not? |B ees Some 

Brown: The observation is true 
only in the most literal sense — that 
a smaller portion of the work force 
now belongs to unions than was the 
case several years ago. 

The notion that this “downward 


spiralis somehow irreversible, is 
absurd. The greatest problem most 
working families face today is that 
real wages (after inflation) have 
been falling for the last 20 years. 
With an aggressive organizing cam- 
paign, under a new national AFL- 
CIO leadership, organized labor 
should start to grow, as people be- 
gin to realize that their best hope 
for both an improved standard of 
living and job security is union rep- 
resentation and collective bargain- 
ing. 

Teamster: San Francisco has 
long had a reputation as a strong 
union town. Do you think this still 
applies? If so, in what ways? If not, 
how is labor’s decline demon- 
strated? 

Brown: It is clear to me that the 
people of San Francisco are still 
strongly pro-union. The problem is 
that we now have a mayor who op- 
poses collective bargaining, ignores 
prevailing wage laws, and wants to 
contract out or privatize government 
work. As a result, we now have low- 
paid, non-union workers displacing 
union workers on some city projects, 
and these policies, if followed to 
their logical conclusion, are little 
more than a prescription for union 
busting. 

Teamster: In the opinion of many, 
San Francisco’s job market is wit- 
nessing a decline in meaningful 
employment as employers head for 
more friendly confines in other Bay 
area regions. According to this sce- 
nario, the city’s job market is in- 
creasingly dominated by service pro- 
fessions that offer low wages, little 
job security and few if any benefits. 
Do you think this is true? If so, why? 
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How can it be reversed? If this is 
not a fair assessment, what, in your 
opinion, does the city’s job market 
offer to those seeking work? 
Brown: The replacement of high- 
paying manufacturing jobs with 
lower-paying service jobs is not lim- 
ited to San Francisco; it is, unfortu- 
nately, a national trend. San Fran- 
cisco must do two things to offset 
this problem: first, we must take a 
look at our business climate to en- 
sure that our policies and regula- 
tions are not driving existing em- 
ployers away or keeping new ones 


from locating here. Second, we must ° 


take whatever steps are necessary to 
ensure that the quality of our public 
schools is such that we can produce 
the skilled, well-trained work force 
necessary to attract the high paying 
jobs of the future. 

Teamster: If you are elected 
mayor, name the first three areas 
where you will direct your energies? 

Brown: The first thing I intend 
to do as mayor is to bring my lead- 
ership skills to bear on the task of 
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SF Sheriff Hennessey on budget cuts, 3 strikes 


San Francisco Sheriff Mike 
Hennessey’s re-election bid has re- 
ceived the endorsement of the Bay 
Area Union Labor Party and Joint 
Council 7. 

The Northern California Team- 
ster had the opportunity recently to 
ask Hennessey about some vital is- 
sues facing San Francisco residents. 

Teamster: Congress is imple- 
menting drastic cuts on federally 
funded social programs. Will these 
cuts have a significant effect on the 
quality of life in San Francisco? If 
so, what will the tangible impact be 
on city residents? If not, why won’t 
the cuts affect San Francisco? 

Hennessey: I believe that cuts in 
federally-funded social programs, 
particularly those which deal with 
substance abuse and job skills train- 
ing will adversely impact the qual- 
ity of life for all San Franciscans. 
An example of the type of program 
imperiled is the SISTER Project, a 
drug treatment program for women 
in custody for which my department 
was fortunate to receive three years 


of funding. The SISTER Project 
emphasizes family reunification and 
job readiness in addition to treat- 





Mike Hennessey 


ment, thus preparing women for 
productive life in the community 
after release from jail, and hopefully 
preventing a return to jail. Not only 
is the individual and her family sta- 
bilized, but the community as a 
whole benefits from the contribution 


she makes as a responsible mother 
and taxpayer. Programs which ad- 
dress social problems are not only 
“the right thing to do,” they make 
sense fiscally. A 1994 study showed 
that every $1 spent on drug treat- 
ment results in $7 saved in health 
costs and funding for the criminal 
justice system. 

Teamster: List your office’s three 
major accomplishments during your 
tenure as San Francisco sheriff. 

Hennessey: While I am proud of 
many accomplishments, if limited 
to three, I would have to say the 
improvement in jail safety, the cre- 
ation of a thoroughly integrated 
work force, and the development of 
relevant prisoner education and sub- 
stance abuse programs. 

By instituting a sophisticated in- 
mate classification system, we are 
better able to prevent suicides, 
sexual assaults, escapes and strong- 
arm tactics within the jails. Our 
newer jails are designed in a “di- 
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The Bay Area Union Labor Party 
and Joint Council 7 have endorsed 
Arlo Smith for re-election as district 
attorney of San Francisco. 

District Attorney Smith recently 
took a break from 
his busy cam- 
paign to answer a 
few questions for 
readers of the 
Northern Califor- 
nia Teamster. 

Teamster: 
There are con- 
cerns that “sweat 
shops’ in the city 
are exploiting 
immigrant work- 
ers by making 
them toil long 
hours for little 
pay in unsafe 
conditions to pro- 
duce clothes for 
big-name clothing companies. How 
will you use the power of your of- 
fice to end this practice? 

Smith: I will continue to do what 
I have been doing — bringing both 
criminal and civil prosecutions 
against “sweat shop” owners. The 
message that it is unacceptable to 
mistreat workers must continue to 
ring loud and clear among those 
who exploit labor to make a fast 
buck. 

As long as the exploitation con- 
tinues, it will remain a priority of 
my office to put a stop to it using 
every available means. 7 

For instance, we brought a crimi- 
nal action against one of the largest 
sweat shop operators (Yer Nor 
Kong) in San Francisco and forced 
her to pay her employees what she 
owed them. 

When she claimed she was bank- 
rupt we impounded her assets, sold 
them, and used the money to make 
the workers whole. 

That’s the kind of leadership I’ve 
shown and will continue to show on 
this issue. 

Teamster: Cite your office’s three 
biggest accomplishments during 
your tenure as San Francisco district 
attorney? 

Smith: First on the list is joining 
the fight to restore Cal-OSHA and, 
once we won the fight, setting up 
my office’s own OSHA Enforcement 
Unit. 

I felt then and I continue to feel 
that you need to serve the people of 
San Francisco in ways that matter 
and worker protection matters. 

Second, I would point to the 
things my office has done to make 
San Francisco’s families safer. We 
have quadrupled the size of our 
gangs task force and taken on the 
issue of juvenile violence. 

Nobody, no matter how old they 
are, gets to create new victims in San 
Francisco. San Francisco families 
must be safe and I’ve allocated my 
resources to make their safety a pri- 


ority. 
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Q&A with SF's DA Arlo Smith 


This leads me to the third item | 
would highlight. 

Even though my office has been 
underfunded for the last ten years, 
we maintain one of the highest com- 
mitments to state 
prison rates in 
California. I’m 
proud of the fact 
that the attorneys 
in my office work 
hard and handle 
more cases than 
other Assistant 
District Attorneys 
in California and 
still get better re- 
sults. In the end, 
taking criminals 
out of circulation 
is one of the best 
ways to guarantee 
they are not going 
to victimize San 
Franciscans. 

Teamster: Briefly discuss how 
support from Organized Labor has 


impacted your career in public of- 


fice. 

Smith: This is a tough job so at 
the end of the day it’s good to have 
people who you know are your 
friends. 

For me, that’s Organized Labor. 
Labor has been with me through all 
of my campaigns and throughout my 
career, a group I know I can always 
count on for advice and support. 

Teamster: What are the three 
most prominent items on your 
agenda? 

Smith: My top priority for my 
next term is a complete reform of 
the juvenile justice system. The cur- 
rent system doesn’t serve anyone 
well. | 

We need to reform this system so 
that there is early intervention with 
at-risk youth and to ensure that 
youths who commit crimes are made 
aware that there are consequences 
that flow from their actions. 

_ We also need to continue to ad- 
dress the issue of public safety. Spe- 
cifically, we must improve public 
safety through continued prosecu- 
tion of gangs and other crimes of 
violence, as well as juvenile crimes. 

Teamster: Briefly discuss the im- 
pact that drastic federal cuts in so- 
cial programs will have on the qual- 
ity of life in San Francisco. What 
will the tangible impacts be on the 
average city resident? How can the 
D.A.'s office respond? 

Smith: Nobody gains if we cut 
more holes in the safety net. It’s that 
simple. 

From the perspective of law en- 
forcement, our job becomes harder 
because we are forced to do even 
more with fewer resources. 

Frankly, I’m not happy about the 
situation and am going to do every- 
thing within my power to make sure 
that, here in the D.A.’s office, our 
ability to serve as the last line of 
defense against crime isn’t affected. 
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Guest Column 
GOP Medicare Plan would tax workers 


From time to time, the Northern California Teamster runs columns from 
other publications the editor believes might be of interest to our readers. 
The following column was written by Morton Kondracke, executive editor 
of Roll Call, the Capitol Hill newspaper. It ran in the San Francisco 
Chronicle on September 13, 1995. 


but a new study indicates that their proposals contain what amounts 

o a hidden tax of $1,000 over seven years on every worker with 
health insurance. The study, conducted by the respected research firm 
Lewin-VHI, asserts that if Congress reduces government outlays for Medi- 
care and Medicaid, health-care providers will raise fees for private pa- 
tients, increasing insurance premiums and causing employers to reduce 
wages. 


Rosas: are claiming public relations successes on Medicare, 





A new study shows Republican Medicare proposals 
contain what amounts to a hidden tax of $1,000 over 
seven years on every worker with health insurance. 





On average, according to the study, such cost-shifting will reduce em- 
ployees’ anticipate wage increases by 2.7 percent. But lower-wage work- 
ers are likely to be hit hardest, losing more than 10 percent of the wage 
increases they might otherwise have received. 

Conducted by the National Leadership Coalition on Health Care, a col- 
lection of unions and business groups, the study could provide new am- 
munition for Democrats to use in trying to prove that GOP Medicare cost 
reductions are unfair. 

Both parties used Congress’ August recess to wage war over Medicare, 
with Democrats arguing that the GOP wants to “cut” the program to fi- 
nance tax reductions skewed to the wealthy and Republicans claim that 
they are trying to “save” Medicare from bankruptcy. 

An Aug. 30 Gallup poll for CNN/USA Today showed that by 61 percent 
to 34 percent, the public wants Congress to make “major” changes in 
Medicare. 

A private poll by Moore Information showed that by 64 percent to 18 
percent, Americans agree that Medicare will go bankrupt in seven years 
unless “something is done soon to fix it.” According to a Luntz Research 
poll taken Aug. 24, only 42 percent of voters agree with the Democrats 
that Republicans want to cut Medicare to “pay for their tax cut for the 
rich,” while 52 percent disagree. 

Health-care lobbyists say they’ve been told by top GOP strategists that 
there’s still no consensus on how to parcel out the pain of reducing Medi- 
care outlays by $280 billion over seven years and reducing the rate of 
Medicare growth to 5 percent. 

GOP opinions include cutting payments to hospitals and doctors, in- 
creasing co-payments and premiums for recipients, means-testing ben- 
efits, capping per-patient outlays and encouraging patients to join man- 
aged-care programs. 

Lewin-VHI assumed that the Republicans would try to save $50 billion 
Over seven years by encouraging managed care, $20 billion by making 
beneficiaries pay more, and $210 billion by reducing payments to doctors 
and hospitals. It also assumed that the $170 billion to be saved from Med- 
icaid would mostly come from reduced payments to providers. 

Previous studies have shown that when doctors and hospitals have been 
hit with government cutbacks in the past, they recovered about 40 percent 
of the loss by raising fees for private patients. 

“Empirical evidence indicates that employers are likely to pass on much 
of the increase in employer costs to employees in the form of reduced 
wages, the study said. “Lost wages and increased premium contributions 
... would equal about $1,000 per covered worker over the 1996 through 
2002 period.” 

Wage losses would be concentrated heaviest in service industries and 
would hit hardest those making less than $6 per hour. Cost-shifting also 
would increase the number of people without health insurance — currently 
41.2 million — by about 500,000, the study said. Lewin-VHI does not refer 
to the cost-shifting attending Medicare and Medicaid reductions as a “tax,” 
but that is what it amounts to, and Democrats would be foolish not to 
make Republicans pay a political price for proposing it. 


Working a cash register is the hot job of the future. Fast food 
giants help America's youth prepare with toy lines that let kids prac- 
tice asking, “You want fries with that?” McDonalds offers a 


McNuggets snack maker ... Burger King has a play set ... The Pizza 
Hut play set lets kids make a personal pan pizza. (from Rolling Stone) 
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"This explains our Health Care Plan." 


President’s Report 


by Chuck Mack 


President, Joint Council 7 





Who's to blame for stagnating U.S. wages? 


have been stagnating for more than two decades. 

ven pro-business interests concede that the decline 

of the U.S. labor movement plays a significant role in 
this stagnation. 

There are various reasons given for labor’s decline. 
Some contend that labor failed to keep pace with the 
changing demographics and technology of our nation’s 
work place. Others argue that labor was so interested 
in protecting its base that it became afraid to gamble 
resources to seek new members. 

Still others assert that the increased sophistication 
of the U.S. worker made unions less necessary. 

There may be a grain of truth in all these arguments, 
but there is another factor that contributed more to 
labor’s decline than all three combined: the success anti- 
labor forces had in convincing the general public that 
unions were just plain bad. 

Just about everyone’s heard the tale about the worker 
who couldn’t perform his or her job until some highly 
trained (and highly paid) technician came in and pushed 
a button that was right in front of the worker’s face. In 
this scenario, union rules prohibited the worker from 
pushing the button. 

Then there’s the cousin of your next door neighbor’s 
brother-in-law who’s allowed to goof off at work and 
call in sick to go fishing on a regular basis because a 
union contract protects him or her from being fired. 


t’s a well-known fact that American workers’ wages 


And don’t forget the union official who takes all his- 


members’ dues money to finance a lavish lifestyle. 


It’s this type of anecdotal “evidence,’’ the same types 
of exaggerations, half-truths and borderline lies that 
pro-business legislators are using to wipe out worker 
and environmental protections, that turned a signifi- 
cant percentage of the general public against unions. 

It’s even more disturbing when you consider that this 
misinformation campaign allows pro-business interests 
to manipulate workers to constantly act against their 
own best interests. Statistics prove that unionized work- 
ers enjoy higher wages and more benefits than their 
non-union counterparts. 

But too many workers are driven away from union 
membership because they fall for anti-union propaganda 
like that listed above. 

Recent developments involving the Los Angeles 
Dodgers provide a good case in point. 

The Dodgers had to find someone to play third base 
after Tim Wallach went down with a knee injury. That 
someone turned out to be Mike Busch, a replacement 
player who crossed the picket line during the baseball 
strike. 

Dodgers centerfielder Brett Butler, a players’ asso- 
ciation leader with a high profile during the strike, 
called a meeting of the other Dodgers, who were furi- 
ous that Busch was in their midst. 

The team voted unanimously to reject Busch and to 
deny him a share of their playoff money if they made it 
that far. Then a funny thing happened. 
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Motor Cargo strike at 8 months; 
Striking members pledge 8 more 


Local 70’s dispute with Mo- 
tor Cargo is entering its eighth 
month with little or no prospect 
it will end soon. 

The company has refused to 
budge-on the issue of union se- 
curity. Local 70’s officials, from 
day one, have insisted that 
there will be no contract with- 
out union security. 

Motor Cargo was organized 
by Local 70 in late 1993. Even 
though employees voted by a 
two-to-one margin for union 
representation, the company re- 


fused to recognize Local 70 and - 


initiated delaying tactics that 
stalled collective bargaining 
until late 1994. 

When the company finally 
came to the table, they had no 
intention of reaching an agree- 
ment. Their first demand of the 
union was “open shop.” The 
Local said “NO,” arguing that 
this is not a right-to-work state 
and open shop is absolutely in- 
appropriate. 

When it became evident the 
company would not budge, 
picket lines were established 


(Name) 


(City) 


and the dispute was under way. 
The strike has taken its toll 


and the Newark terminal con- 


tinues to operate at a loss. Lo- 
cal 70 and our striking mem- 
bers have been successful in 
convincing a number of large 
shippers to go with other carri- 
ers ... union, of course ... who 
are not on strike. 

Twice, during the last six 
months, picket lines have been 


extended to Motor Cargo termi- — 


nals in Reno and Salt Lake 
City. On both occasions, the 
lines were up a little more than 


‘a day and support from Locals 


533 and 222 (Reno and Salt 

Lake City respectively) was 

outstanding. | 
Over the last month, the 


_International’s Office of Corpo- 


rate Campaigns has assisted 
Teamster Locals in the west 
that deal with Motor Cargo. 

If the information warrants, 
a full-blown corporate cam- 
paign will be initiated. Among 
other things, the International’s 
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MOVING? LET US KNOW 


Moving? Let us know at least three weeks in advance. Attach your 
newspaper mailing label in the space below (or print your old address 
if the label is not available), fill in your new address and mail to: 


a 


Teamsters Local 70 
P.O. Box 2270 
Oakland, CA 94621-0170 


(Old address, street number, apartment number) 


(Zip Code) 


(New address, street number, apartment number) 


(Zip Code) 


Labor Day picnic 
rousing Success 


Two thousand members and their 
families attended Local 70’s Labor 
Day picnic at the Alameda County 
Fairgrounds. sh 

The picnic was held in conjunc- 
tion with the AFL-CIO Central La- 
bor Council picnic. 

All tolled, more than 18,000 
union members and their families 
showed up. 

Undoubtedly, a good number 
were drawn by President Bill 
Clinton and a host of other state, 
local and national political figures. 

Also, included on the program 
was Tom Donahue, current secre- 
tary-treasurer of the AFL-CIO, and 
John Sweeney, president of the Ser- 
vice Employees International Union 
and a challenger to Donahue for the 
Labor Federation head later this 
year. 

Among the speakers were United 
States Senator Barbara Boxer; John 
Henning, retiring head of the Cali- 
fornia Labor Federation; and Judy 
Goff, president of the Alameda 
County Central Labor Council, 
AFL-CIO. 

Clinton, in a spirited speech, de- 
nounced attempts by conservatives 
in Congress to wipe out worker pro- 
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IMPORTANT ELECTION ALERT! 


Local 70 is alerting its members 
to recent developments that may be 
setting the local up for an unwar- 
ranted protest following its upcom- 
ing election of officers. 

The developments center on a 
request allegedly sent to Teamsters 
General President Ron Carey by a 
Local 70 member requesting a mail 
ballot election instead of the walk- 





bers unanimously reaffirmed their 
support of the walk-in election 
method during their August general 
membership meeting. 
Surprisingly, General President 
Carey has not revealed the identity 
of the alleged opponent to Local 70’s 
planned walk-in election. 
Reprinted below is a letter from 
General President Carey informing 








in election method that Local 70 has 
always used. 

The request came as a surprise to 
Local 70, since no one announced 
his or her opposition when the mem- 


Local 70 of the alleged mail-ballot 
request and a response sent by Lo- 
cal 70 Secretary-Treasurer Chuck 
Mack. | 
The facts speak for themselves. 


Dear Brother Mack: 

This is in response to a request for a mail ballot election sent to this 
office from a Local 70 member. The request was made based on the broad 
geographic jurisdiction of the Local, distance of many members from the 
polling site, and the non-traditional and seasonal working hours of many 
Local 70 members. The requesting member cites these factors as resulting 
in a very low turnout of members voting in previous elections. 

Please be advised that Article VI, Section 1 provides this office with 
authority to require a mail ballot election. Please provide the Local Union’s 
arguments on this issue so that I may render a fair and equitable determi- 
nation. 

Fraternally yours, 
Ron Carey, General President 


The response 


Dear Brother Carey: 

We are in receipt of your letter dated Aug. 23, 1995. There are several 
reasons compelling a walk-in vote for the election of officers and officials 
at our Oakland offices. 

First, between 75 percent and 80 percent of our members work within a 
three-mile radius of the Local. This job site proximity to the polling site 
makes it easier for our members to vote and, in fact, encourages a higher 
percentage of participation. 

Second, your letter alludes to a low turnout of members voting in our 
previous election. In fact, 40 percent of our membership cast ballots. That 
compares favorably to the percentage of membership participation other 
Locals experience, even when those elections were conducted by mail bal- 
lot. 

Third, as you can see by the election notice contained herein, we have a 
very liberal policy regarding absentee mail ballots. Members who are ill, 
out of town on vacation, or working will be sent a mail ballot on request. 

More importantly, Local 70’s membership is suspicious and distrustful 
of mail ballots in general. Several years ago, certain incumbent officers 
and officials opted for mail balloting in the Local’s election. It became a 
political issue. 

The membership believed incumbents had found a way to rig the 
election’s outcome. The matter became so volatile the membership amended 
Local 70’s Bylaws to provide for walk-in elections only. These amend- 
ments were approved by the International President in March of 1980. 
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Labor Day Picnic 


Labor Day traditionally marks the end of summer. This year, however, 
it kicked off the political season both locally and nationally. 

Two thousand or more of our members and their families gathered at 
the Pleasanton Fairgrounds on Sept. 4, 1995, to celebrate Labor Day. We 
joined other AFL-CIO trade unions in an assembly that was estimated at 
20,000. This year was significantly different, however. 

Candidates vying to replace outgoing AFL-CIO President Lane Kirkland 
were attempting to garner support for the various announced candidates. 
Various elected local, state and national office holders were also there. But 
it was the presence of President Bill Clinton that attracted the most atten- 
tion. 

Most of our members were genuinely pleased to see President Clinton. 
They were especially happy that he would take the time to attend their 
Labor Day picnic. He was received, however, with respect but with con- 
siderable misgivings. 

On the issues of universal health care, job creation, job training and 
welfare reform, our members generally support his program. They oppose 
his trade policies, however, especially NAFTA. They support fair trade. 
They are not interested in selling their jobs to the lowest bidder especially 
when deceptively marketed as free trade. 

There was a lingering suspicion that President Clinton’s visit was a 
thinly veiled attempt to boost his standings with blue collar workers. Many 
have justifiably abandoned him for his lack of commitment to trade union 
issues. It is their perception that Clinton did not deliver on crucial issues 
on which he campaigned. 

Now he 1s forced to do battle with the Republican Congress. Our mem- 
bers feel that they are left with few attractive options: Do they support a 
candidate who they feel is lukewarm on their bread-and-butter issues? Do 
they support a Republican Congress that is wedded to the undoing of pro- 
tective labor legislation that has developed over the last 50 years? 

The picnic, despite the politics, was an overwhelmingly success. From 
the comments made, I’m convinced that our members enjoyed themselves 
thoroughly. A large number of members, officers and officials served lunch 
to more than 1,800 members and their families. 

Most enjoyed this expanded feature of our Teamster Labor Day Picnic. 
Each year the numbers grow larger. To those who participated, we thank 
you for your attendance. Importantly, to those who helped make it happen, 
we thank you for all your efforts. 


Local 70 Election 


Official notices regarding the upcoming election were published in the 
bulletin board of the last edition of the Northern California Teamster and 
also in the Local 70 supplement. They are published in this month’s edi- 
tion of the Teamster and the Local 70 supplement as well. Eligibility re- 
quirements for interested candidates are outlined therein. 

Nominations will take place at the Local 70 Auditorium on Saturday, 
Nov. 4, 1995, at 9 a.m. The election will take place at the Local 70 Audi- 
torium on Friday, Dec. 8 and Saturday, Dec. 9, 1995. The issues we have 
faced during these last three years have been both difficult and conten- 
tious. Negotiations for a new contract in the car haul industry have broken 
down and a strike against Ryder continues. Negotiations in the Beverage 
industry continue but they reflect the continuing fragmentation in this 
industry. | 

The UPS, Freight, Chain Stores, and Scavenger negotiations were diffi- 
cult and future negotiations look equally ominous. All of these industries 
continue to change and we are forced to respond to these changes. We 
need not only to participate in this process but we need to bend history to 
our interests. The inevitable response to these changes must be structured 
to meet our present and future needs. 

Do no pass up this opportunity to participate in the electoral process. 
Plan to attend the nominations meeting on Nov. 4, 1995. Take the time to 
vote on either December 8 or 9, 1995. 


Freight Industry 


Unprecedented turmoil dominates the Freight industry. Consolidated 
Freightways has requested a far-reaching change of operations affecting 
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Local 70 News 


Hats off to 
Holly Costa 


Congratulations are in order for 
Holly Costa of San Leandro, daugh- 
ter of Edward Costa Jr. of Crescent 
Truck Lines, who won a $1,000 col- 
lege scholarship from the Teamsters 
Hispanic Caucus. 

“Your accomplishments during 
high school impresses our scholar- 
ship committee,’ wrote Pete 
Espudo, president pro-tem of the 
Caucus, in a letter informing Holly 
of her award. Congratulations, 
Holly. Local 70 is proud of you! 


Motor Cargo, 
(from Page A) 


Corporate Campaign office is 
looking at Motor Cargo’s use of 
employee 401-K money and 
compliance with federal tax, 
environmental and safety laws. 

At Local 70’s suggestion, 
other Teamster unions in the 
west are planning “Motor _ 
Cargo Awareness Days.” The 
plan is to picket every Motor 
Cargo terminal, union or non- 
union, distribute materials to 
customers, and provide infor- 
mation to employees in non- 
union areas about the Team- 
sters Union and the benefits of 

collective bargaining. These 
will be scheduled at least 
monthly; quite possibly more 
often. 

Local 70 representatives 
Dominic Chiovare, Bob Bell, 
Gabe Ybarrolaza and Chuck 
Mack want to thank the rank- 
and-file members who have 
given of their time and money _ 
to support the Motor Cargo 
strikers. | 3 

They also want to thank sis- 
ter locals 85, 150, 287, 315, 
439 and 624 for the help and — 
assistance so generously ex- 
tended and a special word of 
appreciation to the rank and 
file Motor Cargo Strike Com- 
mittee of Ron Horner, Marty 
Martinez and Odus Hall. 





Mike Tielemans 
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October 1995 


SUMMARY ANNUAL REPORT FOR 
EAST BAY DRAYAGE DRIVERS SECURITY FUND 


This is a summary of the annual report of the East Bay Drayage Drivers 
Security Fund, EIN: 94-6073020, a multiemployer plan, for the year ended 
October 31, 1994. The annual report has been filed with the Internal Revenue 
Service as required under the Employee Retirement Income Security Act of 
1974 (ERISA). The Board of Trustees of East Bay Drayage Drivers Security 
Fund has committed the fund to pay certain vision claims incurred under the 
terms of the plan. 

INSURANCE INFORMATION 

The plan has contracts with Union Labor Life Insurance Company, Kaiser 
Foundation Health Plan, Inc., Aetna Health Plan, PMI Dental, Equicor, Delta 
Dental Plan and Golden. West Dental Plan to provide for certain medical, den- 
tal, life, accident, and sickness benefits incurred under the terms of the plan. 
The total premiums paid for the plan year ending October 31, 1994 were 
$19,941,673. 

Because some of the contracts are so-called “experience-rated” contracts, 
the premium costs are affected by, among other things, the number and size of 
claims. Of the total insurance premiums paid for the plan year ending October 
31, 1994, the premiums paid under such “‘experience-rated” contracts were 
$12,702,681 and the total of all benefits claims paid under these experience- 
rated contracts during the plan year was $10,358,845. 

BASIC FINANCIAL STATEMENT 

The value of plan assets, after subtracting liabilities of the plan, was 
$11,278,851 as of October 31, 1994, compared to $10,577,017 as of October 
31, 1993. During the plan year, the plan experienced an increase in its net as- 
sets of $701,834. This increase included unrealized depreciation in the value of 
the plan assets, that is, the difference between the value of the plan’s assets at 
the end of the year and the value of the assets at the beginning of the year, or the 
cost of assets acquired during the year. The plan had total income of $21,212,064, 
including employer contributions of $17,154,900, participant contributions of 
$2,927,700, earnings from investments of $455,171, an experience refund of 
$798,022, and unrealized depreciation of $123,729.Plan expenses were 
$20,510,230. These expenses included $864,683 in administrative expenses 
and $19,645,547 in benefits paid to participants and beneficiaries. 

YOUR RIGHTS TO ADDITIONAL INFORMATION 

You have the right to receive a copy of the full annual report, or any part 
thereof, on request. The items listed below are included in that report: 

1. An independent auditor’s report 

2. Insurance information including sales commissions paid by insurance 
carriers 

3. Assets held for investment purposes r 

4. Schedule of reportable transactions 

To obtain a copy of the full annual report, or any part thereof, write or call the 
office of Professional Insurance Consultants, Inc., the contract administrator, 
2354 Stanwell Drive, Concord, California 94520; telephone number (510)798- 
2550. The charge to cover copying costs will be $.25 per page for any part 
thereof. 

You also have the right to receive from the plan administrator, on request and 
at no charge, a statement of the assets and liabilities of the plan and accompa- 
nying notes, or a statement of income and expenses of the plan and accompany- 
ing notes, or both. If you request a copy of the full annual report from the plan 
administrator, these two statements and accompanying notes will be included 
as part of that report. The charge to cover copying costs given above does not 
include a charge for the copying of these portions of the report because these 
portions are furnished without charge. 

You also have the legally protected right to examine the annual report at the 
main office of the plan at 2354 Stanwell Drive, Concord, California 94520, 
(510)798-2550, and at the U.S. Department of Labor in Washington, D.C., or 
to obtain a copy from the U.S. Department of Labor upon payment of copying 
costs. Requests to the Department should be addressed to Public Disclosure, 
Room N4677, Pension and Welfare Benefit Programs, U.S. Department of La- 
bor, 200 Constitution Avenue, N.W., Washington, D.C. 20216. 
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October 1995 
TEAMSTERS LOCAL 76 
NOTICE OF NOMINATIONS AND ELECTION 


NOMINATIONS MEETING 
Nominations for Officers, Business Agents and Dis- 
patcher/Assistant Business Agent/Organizer will be 
held on: 


DATE: Saturday, Nov. 4, 1995 

TIME: 9 a.m. 

PLACE: Local 70 Auditorium 
70 Hegenberger Road 


: Oakland, California 

Officers and positions to be nominated as follows: 
President, Vice-President, Secretary-Treasurer, Record- 
ing Secretary, Three (3) Trustees, Six (6) Business 
Agents, One (1) Dispatcher/Assistant Business Agent/ 
Organizer. 

Nominations may be made orally from the floor or 
in writing. Forms for written nominations are pres- 
ently available at the Union Office. Written nomina- 
tions must be received by the Union prior to the nomi- 
nation meeting on November 4, 1995. 

The nominations and election will be governed by 
the provisions of the International Constitution and the 


By-Laws of Local 70. Prospective nominees are ad-— 


vised to verify the eligibility of their nominators and 
seconders in advance of the nominations meeting. 

In order to nominate or second a nomination, a mem- 
ber must have his dues paid through the month of Oc- 
tober 1995. Nominations shall be made at the meeting 
by a member in good standing other than the nominee, 
by motion seconded by a member in good standing other 
than the nominee. Candidates must accept nominations 
at the time made, either in person, or if absent, received 
in writing by the Union by or at the time of nomina- 
tion, and may accept nomination for only one office on 
the Executive Board. A member may be nominated for 
and elected as a Business Agent or Dispatcher/Assis- 
tant Business Agent/Organizer as well as for an Ex- 


ecutive Board office, as provided under Article XXII, 
Section 8, and may hold both the office and position if* 


elected to both. Concerning eligibility to run for office, 
Article II, Section 4(a)(1) of the International Consti- 
tution provides in part as follows: “To be eligible for 
election to any office in a Local Union, a member must 
be in continuous good standing in the Local Union in 
which he is a member and in which he is seeking of- 
fice, and actively employed at the craft within the juris- 
diction of such Local Union, for a period of twenty- 
four (24) consecutive months prior to the month of 
nomination for said office, and must be eligible to hold 
the office if elected. “Continuous good standing’ means 
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compliance with the provisions of Article X, Section 
5, concerning the payment of dues for a period of 
twenty-four (24) consecutive months, together with no 
interruptions in active membership in the Local Union 
for which office is sought because of suspensions, ex- 
pulsions, withdrawals, transfer or failure to pay fines 
or assessments. Provided, however, that if a member 
on withdrawal deposits his card in the month immedi- 
ately following the month for which it was effective 
and pays his dues for both months in a timely manner 
as provided in Article X, Section 5(c), such period of 
withdrawal shall not be considered a break in continu- 
ous good standing in the Local Union.” 


ELECTION 

Election of Officers, Business Agents and Dispatcher/ 
Assistant Business Agent/Organizer will be held on: 

DATE: Friday, Dec. 8, 1995 and 
Saturday, Dec, 9, 1995 
5 a.m. - 8 p.m. - Friday, Dec. 8, 1995 
8 a.m. - 3 p.m. - Saturday, Dec. 9, 
1995 
LOCAL 70 AUDITORIUM 
70 HEGENBERGER ROAD 
OAKLAND, CALIFORNIA 

Absentee voting by mail is permitted only upon writ- 
ten application of members who are ill, out of town, on 
vacation, or working. ee 

Such application shall be made to the Secretary-Trea- 
surer not less than three (3) days before the election 
date and shall contain the grounds therefore. Absentee 
ballots shall be valid only if they are received by noon 
of the day in which the polls close. 

In order to vote, a member must have his dues paid 
through the month of November, 1995. Membership 
in good standing, as required, is subject to verification 
by the Union. In order to obtain a ballot at the election, 
the member will be required to present the authorized 
identification card, a dues receipt, or other substantial 
proof to show membership in good standing, as pro- 
vided herein. NOTE: There is no requirement for elec- 
tion to the offices and positions involved in this elec- 
tion that the nominee must have attended a particular 
number of membership meetings within the 24 months 
prior to nominations, as referred to in Article II, Sec- 
tion 4(a)(2) of the International Constitution. 

You should consult the Constitution and/or By-laws 
of Local 70 if you have any questions about subjects 
which are not dealt with in this notice. Copies of the 
International Constitution and the Local 70 By-laws 
are available for prospective candidates at the office of 
Teamsters Local 70. 


TIME: 


PLACE: 





Pace of Coke, Pepsi talks reflects uncertainty in soft drink industry 


By Darold Wright 
Local 70 Business Agent 

Negotiations in the soft drink in- 
dustry continue with Pepsi Cola and 
Coca Cola. 

We have had several meetings 
with both companies over the past 
month and a half and have not con- 
cluded either one of them. 

Pepsi was struck by the Locals in 
southern California for approxi- 
mately seven weeks over the issue 
of P.E.E.R. under the Western Con- 
ference pension plan. 

When the smoke cleared, the 
members voted to go back to work 
and accept the company pension 
plan. Pepsi Cola is a subsidiary of 
Pepsico which also controls Frito- 
Lay. 

Frito-Lay Teamsters have been a 
part of the company pension plan 
for a number of years. 

Pepsi Cola is not proposing at this 


point that we become part of the 
company pension plan. Also, they 
have not agreed to participate in 
P.E-E“R. 

A very important issue for all the 
Locals in the Bay area is the new 
production facility that is being built 
in Hayward. That facility is sched- 
uled to open the first part of 1996. 

The new plant is a consolidation 
of three current facilities. These fa- 
cilities are Emeryville, Oakland and 
Sunnyvale. The Emeryville facility 
is under contract with Local 896, the 
Oakland and Sunnyvale facilities 
are non-union. Both of these plants 
de-certified during the 1971-72 soft 
drink strike. | 

We have a proposal before the 
employer to make the new plant 
Union but are running into resis- 
tance for automatic recognition. The 
company has agreed that Local 70 
will represent all those classifica- 


tions we currently represent as well 
as any employees who transfer from 
other areas into Hayward. 

Negotiations are scheduled again 
on October 2 in San Francisco. 

Coca Cola negotiations are sched- 
uled to begin again on September 
25. 

We have no jurisdictional prob- 
lems with this company. However, 
we have problems with the amount 
of overtime the company is requir- 
ing their employees to work. Since 
the consolidation of Coke operations 
in Union City from Oakland, San 
Jose, San Francisco and Benecia, the 
company has worked their employ- 
ees to death! It has not been unusual 
for employees to work 80 hours a 
week! 

We obviously have a proposal on 
the table to take care of this prob- 
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By the Numbers — Picnic Turnout Overwhelming 


More than 2,000 members, families and friends attended Local 70’s 
Labor Day Picnic in Pleasanton. This is the fifth year it has been held in 
conjunction with the Alameda County Central Labor Council picnic. 

The turnout was overwhelming and not just for Local 70. Close to 20,000 
union members and supporters attended. Many, undoubtedly, were drawn 
by President Bill Clinton, Senator Barbara Boxer, a host of other Demo- 
cratic office holders and Tom Donahue and John Sweeney. 

The latter two are seeking to replace Lane Kirkland as head of the Na- 
tional AFL-CIO, a decision that will be forthcoming this October. The 
weather cooperated; it wasn’t too hot. The food was good, the beverages 
cold, and the service by our volunteers outstanding. Jan and Mike Souza 
and Larry Aiello prepared a menu of tri-tips, linguisa, salad and bread. 
They performed wonders feeding 2,000 people with two-days’ notice. A 
very special thanks to the many, many volunteers. We wouldn’t have had 
a picnic without you. 


Motor Cargo — New Strategy 


Picketing at the terminals is ongoing, and we are still following trucks 
periodically as they make their pickups and deliveries. Additionally, we 
are seeking help from the Western Freight Division for a special coordi- 
nated effort against the company in every city that has a terminal, even 
those that may be non-union. This campaign will feature a “Motor Cargo 
Awareness Day.” On a selected date, Local Union organizers, business 
agents and rank and filers will visit Motor Cargo terminals in the early 
morning to distribute fliers with strike updates and talk to the work force 
about the benefits of being Union. 

These volunteer organizers will then follow trucks as they make their 
rounds. They will let the company’s customers know about our dispute 
and ask them to ship with somebody else. We hope this program will be 
well under way by the time you receive this edition of the Local 70 News. 
The Motor Cargo strike has been tough, expensive and difficult on our 
members. It's even tougher on the company and it sends a message to 
other employers of what they can expect if they battle with our Union. 


Stewards’ Membership Seminar — Oct. 22 


On Sunday morning, Oct. 22, we will hold our final Steward’s Mem- 
bership Seminar of 1995. The topic — Teamsters’ role in the political pro- 
cess. Speakers include: U.S. Senator Barbara Boxer, Congressional Rep- 
resentatives Tom Lantos and George Miller, President Pro-Tem of the State 
Senate Bill Lockyer and the former Speaker of the Assembly and now 
candidate for mayor of San Francisco Willie Brown, Assemblywoman 


MACK, Page D 


Attention Local 70 members! 
Are you sick or hurt? 
We want to hear from you. 
~ You may have benefits coming! - 


SICK BENEFIT FUND 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
1-800-243-1350/(510) 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previ- 
ous month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Fred Erdman, Chairman 
| Lee Hafley, Co-Chairman | 
George Wells, Recording Secretary/Auditor 


Members: Mike Billalon, Dave Buswell, Tony Lara, Louis 
Marchetti, Marty Martinez, Art Semenero, 
Bob Sychr. Honorary Member: Joe DeSilva 
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Silva, 
(from Page B) 


drivers throughout the west. Driv- 
ers from both the Southwest and 
Northwest will be redomiciled to 
Southern California if the changes 
requested are approved. 

Yellow freight continues to pen- 
etrate regional markets with its non- 
union regional carrier, WesTex. 
ABF purchased Carolina Carriers 
and the consolidations are expected 
to cause the loss of almost 4,000 
Teamster jobs. 

Recently, Roadway Services Inc. 
announced that it intends to spin off 
Roadway Express. This ominous 
development may be a prelude to the 
dismantling of Roadway. The Mo- 
tor Cargo strike continues into its 
eighth month. 

Secretary-Treasurer Mack stated 
at our last General Membership 
Meeting: “In all my years as a union 
official, I’ve never seen the freight 


industry in such disarray. There is 
lots of work to be done if we are to 
hold on to this critical industry. Our 
freight industry members have been 
the backbone of both Teamsters Lo- 
cal 70 and the International Union. 
We can ill afford to walk away.” 


Seminar 


Please take the time to mark your 
calendar: Special Political Seminar, 
Sunday, Oct. 22, 1995, Local 70 
Auditorium. Speakers include Sen. 
Barbara Boxer, U.S. Reps. Tom 
Lantos and George Miller, Lt. Gov. 
Gray Davis, state Sen. Bill Lockyer 
and former Speaker of the Califor- 
nia Assembly Willie Brown. 

Given the recent victories of Re- 
publicans at both the national and 
state level, this seminar should pro- 
vide a “no-holds barred” discussion 
of the issues. 

Fraternally, 
Joe Silva Jr. 
President 





Mack, 
(from Page C) 


Barbara Lee and Lieutenant Gover- 
nor Gray Davis. 

It is possible that William Gould, 
chairman of the National Labor Re- 
lations Board, will also attend. We 
are awaiting his confirmation. 

The elections of 1996 will be cru- 
cial for our local and the labor move- 
ment in general. 

We need to elect representatives 
that will support collective bargain- 
ing, legislation prohibiting striker 
replacement, and legislation that 
will level the playing field so that 
labor has the power to confront 
management from multi-national 
corporations on an equal basis. 

The speakers will detail the cur- 


-rent attack against workers in both 


Sacramento and Washington, and 
they will venture opinions as to what 
we and other workers must do to set 
things straight. The seminar will 
conclude at 11:45 a.m. with a 
“sumptuous lunch. I hope you can 
participate. 


Short Notes 


Nominations for office within 
Local 70 are scheduled for Nov. 4, 
1995 at 9.a.m. in Local 70’s audito- 
rium. To be eligible, a member must 
have all fees and assessments paid 
and be in good standing with dues 
for 24 months prior to Nominations. 


Fraternally, 
Chuck Mack 
Secretary- Treasurer 





Alert! 
(from Page A) 


Identical language was approved by your office in a Bylaws resubmission 


earlier this year. 


You also need to know that the question of walk-in versus mail ballot- 
ing was an issue at our General Membership Meeting in August. Several 
members questioned whether the Executive Board intended to conform 
with the Bylaws and have a walk-in\on-site election. They were advised 
that the Board had done just that. A motion was then made from the floor 
to reaffirm the Executive Board decision for a walk-in/on-site election and 


it was unanimously adopted. 


We are somewhat surprised to hear that a member has made a request 
for an election by mail. No one at the meeting spoke against the motion or 
voiced a dissenting view; neither have we received any such written or 


verbal requests. 


We believe the present system of walk-in/on-site voting has served our 
members well. The Local goes out of its way to insure that anyone who 
wants to vote and is eligible has the opportunity. Polls are open for two 
days — Friday and Saturday. As you can see, members have up to 15 hours 
to vote on Friday (5 a.m. to 8 p.m.) and seven additional hours on Satur- 
day. Moreover, members who cannot vote walk-in have an opportunity to 
secure a mail ballot upon request. For anyone to suggest that the voter 
participation rate at Local 70 is low is not familiar with the facts or the 


participation level in other Locals. 


If any questions remain, please don’t hesitate to advise. 


Fraternally 
Chuck Mack 


Secretary-Treasurer, Teamsters Local 70 


Local 70 News 


Picnic, 
(from Page A) 


tections in such areas as prevailing 
wage, occupational safety and health 
and national labor relations. He 
promised to veto such legislation if 
Congress sends it to him for signa- 
ture. 

The weather was ideal; clear 
skies, temperature in the 80s, and 
little humidity. The food, by all ac- 
counts; outstanding. 

A special word of thanks to the 
cooks Mike Souza, Jan Souza and 
Larry Aiello. A very special thanks 
to the many, many volunteers. 

They helped set up the tables, 
served the food and drink, and made 
sure the needs of our members were 
addressed. 

This by far was the largest picnic 
the local has sponsored in many 
years. 

It appeared most attending had a 
good time, enjoyed the food and bev- 
erages and even liked the speeches. 

More next year... 





Soft Drink, 
(from Page C) 


lem but as of yet the employer has 
not agreed to it. 

In addition,the company has put 
forth a proposal to pull out of the 
current health and welfare plan and 
go with the company plan. We will 
not agree to this proposal. 

The issues I have outlined are not 
the only issues in these negotiations 
but they are the most discussed. By 
the time you read this I am hopeful 
we will have tentative agreements 
with both companies. 

Seven-up negotiations have yet to 
begin. We have a letter of agreement 
with this company providing for 
continuation of the contract as well 
as retroactivity. 
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BERTHEAUD, Stanley, August 8 
BOLES, Arthur D., June 29 
BORGES, Ernest J., July 23 
CORRELL, Clarence V., July 31 
DUROSSETTE, Richard S., July 4 
FLOOD, Charles C., August 16 
FREITAS, Joseph P., June 11 
GAMA, Edward M., February 5 
LAWSON, Lewis P., August 8 
NOBLE, Daniel McNab, May 13 
PERRY, Joseph, July 5 

ROGERS, Edgar E., August 18 
TURNER, Flourian L., July 11 
UBOLDI, Robert Ugo, August 7 
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October 1995 


LOCAL UNION 70, CITY OF OAKLAND, CA 


International Brotherhood of Teamsters, Chauffeurs, 


Affiliated with the 


Warehousemen and Helpers of America 


TRUSTEES REPORT 


Period covered: From July 1, 1995, to July 31, 1995 


Cash Received 
Bg Ae oR RETAIN REO AO0 ATR CRE tate LOVER Reece 5 nT $170,089.15 
Taitiation: ane remitiatlon LOOS: ci; <./=cssSsoes55stescsonowedy scene waeeeacvesc shivecesieseeinacs 12,587.77 
Wiathdrawaliand transter-Cards icc. ci.5)cktssaascscsszsnowdraasecegs coat ontainas Aotivacteciteacacsecs 10.50 
NOM =TTICLIFONCREOES oe ccccs secianesbessoaoccte de ctestoecnnb ces epPanies desea oaners ETNA aeuResTeReTE 393.25 
Fonds for transmittal for members: £22252). 320.005. 256.bk i ake Soe te 543.50 
Pransfers OF PWNS 2 ssiisis E85: ce ssakssctias add eg sdavsaaseldicsvcaacdeltetegancoosuanetauwctnan 103,000.00 
Other. rece tees (OCMCAUIC BS) a. os, 2522. caaateccatos vacntnas $0 cobstiedb seine sesceene gee wees 3,673.79 
Mandatory Ears PSU i 2ec55 sche szccksoneceens ete ccschecdopasegubbscoamttusncesSetaeuveeseoh teeters 748.50 
Picket Duty/Administrative Fee -:2222 22h vcszinesds ccpaiesvostwotalegencbachescoceet 9,567.03 
Motel Cai: TOCCTV OG 25227 crac cinsaccucectsucessccsdesiseuceseAdesactstaceacds vetwncsitan $300,613.49 
Cash Paid Out 
Sabaiies SS Foe i ER ae = Seg SS oR crane eee 71,758.78 
BRPCHSe AO WANGCES os secs feciacwageae Sep cctbas cast oben gsdausa cadcuancest ozs dvedaaameeadaseaaes aces 6,850.00 
Per Capita tages: 202 h.i<5 sc. cctsaceskeosie Ua aus tavepc case vatngie Suses Teseupohavde FeaTMU Me 24,132.73 
GORI ET ORS aso s coerce ecsoo ona chine cases toeeasbs socoseuad Sovendanteaik cnc secwenecetnsten bares. 6,520.00 
Benéiits paid (Schedule)... SS osss. cclets cn stthen «actin cose deca ygocdt ctamsriocs uate 38,466.91 
Funds fortransmittal for members. cid coos corso zecedaguata focus oeuctanp'canccgseestossks shebang 721.50 
FRETINGS= ACR Sane aici eet swe ca acca en eh eae cee toca eal teen Tee me 208.25 
Refunds=initiationiand re=init. L684. ie3. bios: e. oseancdecs ctscord host csdacniacsesenssbdeemadows 100.00 
RREPUNGS=OURSE esaicczestiaccsozekc ccuee S ateee Sees Ree oo Sea ane faa evan VMS 129.00 
COTFIGE, ain AMINIS ALEVE cscs - cases coos soaks oes astwess betaene eae toneeed Ph peek eae tote meow 21,544.58 
POR LCS rien 5 Ay tacs ccabavabe Va saws ace ease auwniesbestetesccadiak onan cantante stteaaeene sn caweteeee 4,613.68 
Other professional fees 25 eicstc henson cae piczocstaincnesccastetspbobeanentecectpeandtiassetatate 159.38 
| Can Rt at SR aes Be RABE RCS AL EI RRO nk Paka PN ees Ml Se 9,215.08 
sReans fore Buns e205. oaccstacsucencecescstehccs teaseeuw shes setccenvhs <ste rita aeasenee $100,000.00 
Ops anizin yr EKDENSES 2.4 0- ceo. aes desch nae tacses cusnccs essere cp iee Rat as caacatav cr aedenestaveacstes 6,795.60 
Mestitig-atid Cominittes CxpPOmSes iia-shi-.tactess-sgoeacesesuosnctedaceocteenesestevaeczerestaes 262.08 
DTEIKEIOXDCSES wu; saves oviaes sata coouccsees Ra Mhnesbousstesctansscttecdeenvanslaetetascnentehataetene 500.00 
AGO OR PENSES 5) <Ssaavsvcesasc casuatseeavescgotepstcsichs cade Sadeecbpanpesvapncseha uct Baawopeaetentents 3938.95 
Cut-OF TO Wir raVEFEXDEMSES 1c. <.. sdesescsas to sctacnacerepeacettnns Cavesbiooe-toduaetetreetectes 4,155.32 
Oreractivaties (Schedule F): sc iecs soot ta cnssavssaecsvsescasuowtiedcki tortie castevtecusetes 25,399.04 
Withboldina notidispursed sce rigs sarsecctaescccyectocsadeeustace Navewase Casa sates suapasiccso8 (21.05) 
(RatalBage Ovitec.b-p-tash cc oss canoes ae eas Ps a eee kh ee ates 325,449.83 
Net Increase (Or Decrease) TiC ashisc. cc) cticcseccteccsptenecssostsssacacstteness (24,836.34) 
Cash'balance beginning of period <...2...-5d.<...cecccsceendeccdeduve sce ssassnche vues 112,838.57 
Cash balance end of period-general fund-checking acct................004. $88,002.23 
Statement of Assets-Period Ending July, 1995 
Beginning Change End of 
of period Period 
Gen.fund/chkng acct. $112,838.57 ($24,836.34) $88,002.23 
Petty cash 850.00 850.00 
Gen.fund/svngs acct. 9,678.22 36.29 9,714.51 
Cash-Spec Funds 56,023.81 102.40 56,126.21 
Loans/Note Recvble 2,897.47 2,897.47 
Investments 298,975.69 (99,464.99) 199,510.70 
Land 173,643.00 173,643.00 
Buildings 370,494.00 370,494.00 
Office furn./equipt 9,312.74 9,312.74 
Total Assets 1,034,713.50 (124,162.64) 910,550.86 
Deduct: Obligations (1,970,248.57) (1,970,248.57) 
Net Assets (935,535.07) (124,162.64) (1,059,697.71) 
List Of Obligations 
Date Description Date Due Amount 
01/01/91 Loan, Internat’| 12/30/2014 1,859,015.33 
12/31/94 Accrued Vacation, Local 70 12/01/99 83,195.85 
12/01/94 Accrued Vacation, Local 29 12/01/99 16,707.89 
12/01/94 Accrued Sick Leave, Local 29 12/01/99 11,329.50 
Total $1,970,248.57 
Schedule B-Other Receipts Amount 
SALGOL SUP PTES a Sacezaebcivcsec be covey cusccesodoacseh aectacseboct abec¥oschscudtessoiesens seopebanaseevanhe 817.00 
Reiub Hea lihrecaWeltare, sic. n.ccrssalvi.ccasoussseohaey oh ovens anclaes 3,845.00 
Iniferest-Gemeral EO. os<si sak cevederscecqeaesssct qaebacnsssiseadedalvckes tases cous dosencsSesttsSeveWock 72.01 
LFA Tc4 51 71 4 10) eR ea Pe Ne ee AM BRE SS vr Re <A ear YEO Tae Rag Ari SRO iy Ei 1,939.00 
Overpayment On CHESk= OFF -5.- a cessss.c8s5csa65 lansausecnddvssaducsestaseesecosevssbea setae: (3,288.22) 
Difference in fees .............cccscceeseeeees REAR, Ae CMe ae OP Repeiee Ne SEPT: COREL 289.20 
DT OUGR”. cet sessctaessactstdecdqroeccviseateeseoana PER es ceo Loa ES to ee PT: 3,673.79 
Schedule D-Benefits Paid Amount 
PQRSI OR peor ce peter otc Wanted cates eh dance acs bo aseuheacs Dians savaaasincacs lap densicetas cversBensahes susan 14,301.81 
Insurance sGroupy Ate si 2c.-<ssccsateecsvyssWaresistoc-tecdansesesatcads UE. taoedseavesieaverssattaons 6,080.10 
Insurance-Health Go Welfare: si 255... cc. scccinw cade botocals Wansecnecdeonssatacfecavsgenticaans 11,210.00 
SICK BOM ETERS eva ecciiete eats tenes cai anMe ee ceoraon asin coh tose Basctes sa paabasteaa ieeaeusmiiuseteee tole ae 6,875.00 
SROPAL CES iasesasnccavcacstbacevd SectnavasacvonnsodevosasencvoscsssantnuctudecettscbcssiGreckenbatensts 38,466.91 
Schedule F-Other Activities Amount 
PB GUGATIOM ANGE UDHCIEY costs zat cece salasanesve vesasanease ct spoaa easudacereeredestieegnestocdsects 260.00 
Checks uncollected and returned 5252s si 6seeccSeissccibapecoves sadebokck Shacccoca sonstctepaces 205.75 
Byun os MaiitGn ance sisi. co ca oeaen ete cte ges ean tea aa kes Sock tau ek Medea dapestbueskssctocniuuseda 202.37 
Mortgage and loan payments (principal only) .............::esssesesseeeeseeesseeeseeeeees 4,762.26 
PT Ce) yet Ra Seana pele Seay ES AR OS GO Tepe Ry AP PSEC APD Lai Oi ont SP 7,785.67 
INGE Gal EG AMStETING WS Socss c-tfans-nsbescacd chee con cncvs ssadsncclatidestastoesJecauaseussseiee: 2,018.44 
PBR UAVSSUHCTE SScdis ck tour edawesas Doce e ccaw snes caceaccbaccddsactetrccucpniGeeurskenpyssusteasexs 8,307.00 
WATTOTIAL SEMVICE ncrscocas su scdecas te Vann cane tietsSecsanh seneuae pense onusyapebeadaweaachesviadaseteseosboutes 616.93 
PRETAQTOCUC AT DCL VICE ace S ieee tani caas ee cok suk cputone sn act aae agud costo phs dusseaes ine vheseatnestacedioe 350.00 
CATH ENNIS SEEVICES Geitesgsthyesecseatac dssacosctscesspatevadacecedsaseexadrtouss soonecetbeaeessgetsaeste 250.00 
Mandatory Dirt Wester st.oiiisc pt cctekenccescad caqsedtacncskeqscaccdscds-a-cvetioaaasbauteteuve 399.20 
SOCHPILY; SVSHOMN 5 iss. shcscaaigvizcasa sauce Soc bas oa skapaaa hop code cvamaastnsisepagesy pesesecpnergetaaacs 241.42 
teal 225 ectiat evatuaacestccaencnarssel oaseavanensdschcctiatstassnasasevensnesaczacsséabasadetestte $25,399.04 











a 











October 1995 


TEAMSTER ASSISTANCE PROGRAM 





by Lloyd Ramos, CEAP 
TAP Director 


DOT Labor-Employer Conference 


The Teamsters Assistance Program (TAP) is sponsoring a one-day De- 
partment of Transportation (DOT) seminar on Tuesday, Oct. 3 at 
Francesco’s Restaurant in Oakland from 8:30 a.m to 3 p.m. The focus of 
the seminar will be to review the DOT’s mandatory alcohol and drug test- 
ing rules which will become effective Jan. 1, 1996 for employers with 
fewer than 50 safety sensitive employees. 

As of Jan. 1, 1995 the DOT rules and regulations became effective for 
public and private organizations with 50 or more covered transportation 
workers. The DOT alcohol and drug testing rules apply to all drivers who 
hold a commercial drivers license (CDL), drive vehicles weighing more 
than 26,001 pounds or drive DOT placarded vehicles subject to hazardous 
material regulations. 

Also included are operators of vehicles designed to transport more than 
15 passengers, including drivers (i.e. school buses). 

The seminar will include a presentation by a medical review officer 
(MRO) who will describe the physician’s role and responsibilities when 
reporting urine test results. The MRO will outline the laboratory testing 
process and the steps involved in ruling out false positive results prior to 
notifying the employer. 

A breath alcohol technician (BAT) will also present on the rules as they 
apply to breath testing utilizing evidential breath testing devices (EBT) 
and the requirements to determine if a person has a prohibited alcohol 
concentration. 

The technician will outline the training and proficiency requirements 
to become a BAT, the requirements for testing and the protection of em- 
ployee test records. 33G 

A substance abuse professional (SAP) will describe the DOT guidelines 
employees are to follow when they test positive and are referred to a SAP 
for evaluation. 

The SAP will describe what occurs if the employee is recommended for 
treatment and the follow-up services provided by the SAP. 

The presenter will also outline the unannounced testing sequence which 
occurs once the employee returns to the job and the responsibilities of the 
employer in testing the employee. 

A representative from a consortia which provides services to small com- 
panies who need DOT-related services will also be a presenter at the DOT 
seminar. Small employers have the option of contracting with consortiums 
in order to comply with new DOT regulations. 

For the past two years, TAP counselors have been providing technical 
knowledge about the DOT alcohol and drug testing regulations to both 
labor and management and have provided DOT educational and work- 
place training for management, supervisors and employees. We look for- 
ward to seeing you at the DOT Labor-Employer Conference on Oct. 3. 
Please call the TAP office (510) 562-3600 to make reservations. 





Mack, 
(From Page 4) 


Dodger general manager Fred 
Claire kept Busch on the roster. 
Thunderous cheers rose from the 
crowd at Dodger Stadium whenever 
Busch came to the plate. In contrast, 
Butler was booed lustily by the fans. 

In other words, Dodger fans iden- 
tified with someone who crossed a 
picket line and contributed to the 
decline of wages and they vilified 
someone who took a stand to pro- 
tect his standard of living. 

Sure, baseball players and other 
professional athletes earn far more 
than most of us could ever even 
dream about, but that’s not the point. 

The point is that those who par- 


ticipate in unions and who occasion- 
ally go on strike to protect their stan- 
dard of living are the ones who are 
helping to maintain whatever decent 
wages are still being paid in our so- 
ciety. 

And those who willingly accept 
substandard wages and conditions 
and who criticize and fail to sup- 
port workers who belong to unions 
are the ones contributing to smaller 
paychecks. 

Since there are far more of the 
latter than the former, Americans 
better get used to stagnating wages, 
because that’s all were going to get 
as long as the Brett Butlers of the 
world are seen as the problem and 
the Mike Busches of the world are 
seen as the solution. 


Northern California Teamster 
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Freight Organizing Committee efforts continue — Pictured above are the hard working members of the Nor-Cal Nor-Ne- 
vada Freight Organizing Committee in a photograph taken following their meeting in San Jose on August 26. That meet- 
ing’s agenda included discussions on Local 70's eight-month strike against Motor Cargo (See related story Page 1) and 
planning for an organizing seminar, which is scheduled to be held at Local 439 in Stockton on Nov. 18. 





Kanakaris for San Bruno City Council 





In San Francisco vote 


No on O! 


Organized labor, educators, 
neighborhood and religious leaders, 
the San Francisco Democratic Party, 
Assembly members Willie Brown 
and John Burton and every member 
of the San Francisco Board of Su- 
pervisors urge you to vote no on 
Proposition O, which would rescind 
the recent renaming of Army Street 
to Cesar Chavez Street to honor the 
late labor and civil rights leader. 

Chavez, founder of the United 
Farm workers, inspired generations 
of San Franciscans by leading the 
fight for quality working conditions 
and social justice. 

This year, at the request of thou- 


Teamsters and their families who 
live in San Bruno are being urged 
to vote for George Kanakaris for 
City Council. 

Kanakaris is a former member of 
Teamsters Local 856 and-served the 
union as a shop steward. He is pres- 
ently a member of Teamsters Local 
350 and a retired San Francisco city 
employee who worked nearly 20 
years for the city. 

Kanakaris served as a member of 
each locals’ negotiating teams and 
was active in public-employee orga- 
nizing efforts. Please vote on Elec- 
tion Day for George Kanakaris for 
San Bruno City Council. 





sands of local residents and mer- 
chants who signed petitions of sup- 
port, Cesar Chavez Street was es- 
tablished to honor his rich legacy 
of labor and human rights work. 
Now, a small group of citizens is 
working to rescind this well-de- 
served honor by spreading misinfor- 
mation. They say the name change 
will cost nearly $1 million to replace 
signs and carry out renovations. 
This is simply not true! 


NO ON O! Page 8 





Local 624 BA Steve 
Barber mourned 


Teamsters Local 624 in Santa 
Rosa and all Bay area Teamsters are 
mourning the sudden and unex- 
pected recent death of Steve Barber. 

Barber, a Local 624 business 
agent, was a member of Local 980/ 
624 for more than 12 years, work- 
ing in construction, warehouse and 
freight. He was also shop steward 
and picket captain at Di Salvo 
Trucking before coming to work for 
the Local. 

Barber’s many contributions to 
Local 624 and working people in 
Sonoma County will be sorely 
missed. 

Joint Council 7 and the North- 
ern California Teamster extend their 
deepest condolences to Barber’s 
family and friends. 





Local 624's Matt Russell reports success in 401(k) negotiating 


Local 624 Business Agent Matt 
Russell reports success in negotiat- 
ing 401(k) supplemental retirement 
benefits into contracts covering 50 
Teamsters at the Santa Rosa Press 
Democrat and 28 Teamsters at 
Petaluma Poultry. 

Russell said his success at the 
Press Democrat subsequently 


benefitted another 150 union work- 
ers at the newspaper, including web 
pressmen, pre-press workers, report- 
ers and editors and typographical 
workers. 

“The other workers get whatever 
the Teamsters get," said Russell. 
"The other unions said 'good luck' 
so I just went for it.” 


Russell also succeeded in secur- 
ing 401(k) benefits at Petaluma 
Poultry. 

The company agreed to his re- 
quest to reopen talks midway 
through the term of the contract. 
Russell also secured Western Con- 
ference of Teamsters Enhanced 
Early Retirement (PEER) benefits. 
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U.S. Library of Congress 


JOINT COUNCIL 7 


Executive Board 


CUMIN IWERCKCS |S caacargctacessisecsoeslegesesudtiineses President 

RODEEE WIOTBICS..«....3:5 as teiesearta cs sno kee Vice President 

WE RME LONEIGL: 5 SS iiece oaccceaes nn nscdecssueeviecosenns Secretary-Treasurer 
Sh) Rn a ee aE Recording Secretary 
PRG PME ic apceree tes aot acatciseteoeeesseetins Trustee 

CASEY SSAWYET «2. ccccsnces.cccctovedRessienctueteovte Trustee 

PING TB be sak Ors ices cats cases esc ohtcsooodeve cheney Trustee 


The October, 1995 Delegates’ Meeting will be held October 3, 1995, 
at 1452 North Fourth Street, San Jose. 
The November, 1995 Delegates’ Meeting will be held November 7, 


1995, at 399 Fremont Street, San Francisco. 
The December, 1995 Delegates’ Meeting will be heid December 5, 
1995, at 8055 Collins Drive, Oakland. 

Chuck Mack, President 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 
October 1995 
The following excerpts from the International Constitution apply to all 
nominations and elections in Teamster Locals: 


ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be 
made at the meeting by a member in good standing other than the nominee 
by motion seconded by a member in good standing other than the nominee. 
Candidates must accept nominations at the time made either in person, or, if 
absent, in writing and may accept nomination for only one office. A mem- 
ber may also run for and be elected as a Business Agent or Assistant Busi- 
ness Agent as provided in Article XXII, Section 8, and may hold both the 
office and the position if elected to both. 

Section 4(b): The Local Union Executive Board shall have the authority to 
establish all rules and regulations for the conduct of the election to supple- 
ment the provisions of the International Constitution and the Local Union 
Bylaws, including the authority to use mail referendum balloting or absen- 
tee balloting without membership approval. Absentee voting by mail shall 
be permitted only upon application of members who are ill or absent from 
the city or town where they are normally employed at the time of voting be- 
cause on vacation or on employment tour of duty. The Local Union Execu- 
tive Board may permit additional reasons for absentee balloting if they so 
desire. Application for absentee ballots shall be made to the Secretary-Trea- 
surer of the Local Union not less than five (5) days prior to the date set for 
election and shall contain the grounds therefor. Absentee ballots shall be 
valid only if they are received by noon of the day on which the polls close. 
(NOTE: The International Union recommends that prospective nominees 
be advised to verify, in advance of the nominations meeting, the eligibility 
of the nominators and seconders.) 


ARTICLE XXII, Section 4(c): 

To be eligible to vote in the election, a member must have his dues paid up 
through the month prior to the month in which the election is held. 
ARTICLE II, Section 4(a)(1): 

To be eligible for election to any office in a Local Union, a member must be 
in continuous good standing in the Local Union in which he is a member 
and in which he is seeking office, and actively employed at the craft within 
the jurisdiction of such Local Union, for a period of twenty-four (24) con- 
secutive months prior to the month of nomination for said office, and must 
be eligible to hold the office if elected. “Continuous good standing” means 
compliance with the provisions of Article X, Section 5, concerning the pay- 
ment of dues for a period of twenty-four consecutive months, together with 
no interruptions in active membership in the Local Union for which office 
is sought because of suspensions, expulsions, withdrawals, transfers or fail- 
ure to pay fines or assessments. Provided, however, that if a member on 
withdrawal deposits his card in the month immediately following the month 
for which it was effective and pays his dues for both months in a timely 
manner as provided in Article X, Section 5(c), such period of withdrawal 
shall not be considered a break in continuous good standing in the Local 
Union. 


(NOTE: In addition to the foregoing Constitutional provisions, the Interna- 
tional advises that elected officers of the Local Union shall, by virtue of 
such election, be delegates to any Joint Council with which the Local is af- 
filiated as well as to any convention of any subordinate body which may 
take place during their term of office. Elected local union officers shall be 
delegates to such conventions in the order of priority set forth in Article III, 
Section 5(a)(1) of the International Constitution or as set forth in the Local 
Union Bylaws. 

Members are advised to consult the Bylaws of their Locals for additional 
rules concerning nominations and election procedures.) 





Local 15, San Francisco 
Membership meetings are held the fourth Monday of the month, 4 p.m. at 
8055 Collins Drive, Oakland. 

Donald Gergen, President 





Northern California Teamster 


JLLETIN BOARD 


Meetings and Notice 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 Hegen- 
berger Road in Oakland. 
TEAMSTERS LOCAL 70 NOTICE OF 
NOMINATIONS AND ELECTION 
NOMINATIONS MEETING 
Nominations for Officers, Business Agents and Dispatcher/Assistant Busi- 
ness Agent/Organizer will be held on: 
DATE: Saturday, November 4, 1995 
TIME: 9:00 a.m. 
PLACE: Local 70 Auditorium 
70 Hegenberger Road 
Oakland, California 
Officers and positions to be nominated are as follows: President, Vice+Pres- 
ident, Secretary-Treasurer, Recording Secretary, Three (3) Trustees, Six (6) 
Business Agents, One (1) Dispatcher/Assistant Business Agent/Organizer. 
Nominations may be made orally from the floor or in writing. Forms for 
written nominations are presently available at the Union Office. Written 
nominations must be received by the Union prior to the nomination meet- 
ing on November 4, 1995. 
The nominations and election will be governed by the provisions of the In- 
ternational Constitution which are stated on this page, and the By-Laws of 
Local 70. Prospective nominees are advised to verify the eligibility of their 
nominators and seconders in advance of the nominations meeting. 
In order to nominate or second a nomination, a member must have his dues 
paid through the month of October, 1995. Nominations shall be made at 
the meeting by a member in good standing other than the nominee, by mo- 
tion seconded by a member in good standing other than the nominee. Can- 
didates must accept nominations at the time made, either in person, or if ab- 
sent, received in writing by the Union by, or at the time of nomination, and 
may accept nomination for only one office on the Executive Board. A 
member may be nominated for and elected as a Business Agent or Dis- 
patcher/Assistant Business Agent/Organizer as well as for an Executive 
Board office, as provided under Article XXII, Section 8, and may hold both 
the office and position if elected to both. Concerning eligibility to run for 
office, Article II, Section 4(a)(1) of the International Constitution provides 
in part as follows: 
“To be eligible for election to any office in a Local Union, a member must 
be in continuous good standing in the Local Union in which he is a member 
and in which he is seeking office, and actively employed at the craft within 
the jurisdiction of such Local Union, for a periéd of twenty-four (24) con- 
secutive months prior to the month of nomination for said office, and must 
be eligible to hold the office if elected. “Continuous good standing’ means 
compliance with the provisions of Article X, Section 5, concerning the pay- 
ment of dues for a period of twenty-four (24) consecutive months, together 
with no interruptions in active membership in the Local Union for which 
office is sought because of suspensions, expulsions, withdrawals, transfer 
or failure to pay fines or assessments. Provided, however, that if a member 
on withdrawal deposits his card in the month immediately following the 
month for which it was effective and pays his dues for both months in a 
timely manner as provided in Article X, Section 5(c), such period of with- 
drawal shall not be considered a break in continuous good standing in the 
Local Union.” 
ELECTION 


Election of Officers, Business Agents and Dispatcher/Assistant Business 
Agent/Organizer will be held on: 


DATE: _ Friday, December 8, 1995 and 
- Saturday, December 9, 1995 
TIME: 5:00 a.m. - 8:00 p.m. - Friday, December 8, 1995 
8:00 a.m. - 3:00 p.m. - Saturday, December 9, 1995 
PLACE: LOCAL 70 AUDITORIUM 
70 HEGENBERGER ROAD 


OAKLAND, CALIFORNIA 


Absentee voting by mail is permitted only upon written application of 
members who are ill, out of town, on vacation, or working. Such applica- 
tion shall be made to the Secretary-Treasurer not less than three (3) days 
from the election date and shall contain the grounds therefore. Absentee 
ballots shall be valid only if they are received by noon of the day in which 
the polls close. 

In order to vote, a member must have his dues paid through the month of 
November, 1995. Membership in good standing, as required, is subject to 
verification by the Union. In order to obtain a ballot at the election, the 
member will be required to present the authorized identification card, a 
dues receipt, or other substantial proof to show membership in good stand- 
ing, as provided herein. 


NOTE: There is no requirement for election to the offices and positions in- 
volved in this election that the nominee must have attended a particular 
number of membership meetings within the 24 months prior to nomina- 
tions, as referred to in Article II, Section 4(a)(2) of the International Consti- 
tution. 


You should consult the Constitution and/or By-laws of Local 70 if you have 
any questions about subjects which are not dealt with in this notice. Copies 
of the International Constitution and the Local 70 By-laws are available for 
prospective candidates at the office of Teamsters Local 70. 

Chuck Mack, Secretary Treasurer 





Local 78, Hayward 
Regular membership meetings are held the fourth Monday of each month at 
7:30 p.m. at 492 “C” Street, Hayward. 

Steve Mack, Secretary Treasurer 


October 1995 





a 


U.S. Library of Congress 


Local 85, San Francisco 
The membership meeting will be held on the second Thursday of the month 
at 8 p.m., 2660 Newhall Street in San Francisco. Steward’s meeting is an 
hour prior. 

Van Beane, Secretary Treasurer 


Local 216, South San Francisco 
Membership meetings shall be every second Wednesday, 7 p.m., at 1103 
Airport Blvd. in South San Francisco. 

David Daneluz, Secretary Treasurer 


Local 278, San Francisco 
The General membership meetings are held every third Tuesday of the 
month at 7:30 p.m. at the Apostleship of the Sea, 399 Fremont Street in San 
Francisco. 

Jack Bookter, Secretary Treasurer 


Local 287, San Jose 
The membership meeting will be held the second Tuesday of every month 
at 8 p.m. at Teamsters Local 287, 1452 North 4th Street in San Jose. 

Ray Corrie, Secretary Treasurer 


Local 296, San Jose 
The membership meetings will be held on the fourth Thursday of the month 
at 7 p.m., 3275 Stevens Creek Blvd., Suite 322 in San Jose. 
October 26 
Note: Due to the Thanksgiving Holiday, the November Membership meet- 
ing will be held November 30. 

Ralph Torrisi, Secretary Treasurer 


Local 315, Martinez 

Second Wednesday at 8 p.m. at 2727 Alhambra Avenue in Martinez. 
NOTICE OF NOMINATIONS AND ELECTION 

Nominations for Officers and Business Agents will be held Wednesday, 

October 11, 1995, at 8:00 p.m. at the Martinez Union Hall,'2727 Alham- 


bra’Avetiue, Martinez. \ AUBIN. 
Positions to bé nominated are as follows: President, Vice President, Record- 
ing Secretary, Secretary-Treasurer, three (3) Trustees and three (3) Business 
Agents. 

Nominations and elections will be governed by the provisions of the Inter- 
national Constitution which are stated on this page of the newspaper, and 
the By-Laws of Local 315. 

The election shall be conducted by mail referendum ballot. The ballots will 
be mailed out October 25, 1995 and all ballots must be received by 11:30 
a.m. on November 18, 1995 at the Martinez Post Office in order to be 
counted. Only members whose dues are paid through the month of Octo- 
ber will receive a ballot and be eligible to vote. Members who pay October 
dues after October 25 will be mailed a ballot through November 14. Those 
members who pay in the office may receive a ballot through Noon, 
November 17, 1995. 

Candidates for office must be members in good standing continuously, with 
dues paid during the current month due, and actively employed in the craft 
during the twenty-four months immediately prior to nomination (October 
1993 - September 1995). NOTE: There is no requirement for election to 
the offices and positions involved in this election that the nominee must 
have attended a particular number of membership meetings within the 
last 24 months prior to nominations as referred to in Article II, Section — . 
4(a)(2) of the International Constitution. In order to nominate or second a 


nomination, the nominator must be a member and have dues paid through 
the month of September, 1995. ’ 
NOTE: DETAILED INFORMATION FOR CANDIDATES AND VERI- 
FICATION OF ELIGIBILITY FOR CANDIDATES AND NOMINA- 
TORS SHOULD BE OBTAINED FROM THE OFFICE STAFF OF 
LOCAL 315 PRIOR TO NOMINATION NIGHT. 

Carolyn Robinson, Secretary Treasurer 


Local 350, San Francisco 

General membership meetings: 

Thursday, December 14, 1995, 7 p.m., in San Francisco 
Tuesday, December 19, 1995, 7 p.m., in San Jose 


San Jose-Santa Clara District - NOTE CHANGE: 
Santa Clara Labor Temple 
2102 Almaden Road, Room B 
San Jose, CA 
San Francisco District: 
San Francisco Electricians’ Hall 
55 Fillmore Street 
San Francisco, CA 
Robert Morales, Secretary Treasurer 





Local 432, Oakland 

The next quarterly general membership meeting will be held on December 
12, 1995, 7 p.m. at new address listed below. 

NOTE: Effective July 20, 1995 

New address will be: 
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492 C Street, Suite A, Hayward, CA 94541 
Phone: (510) 247-9680 
Hours will be: | 
Monday through Thursday 8:30 a.m. - 12 Noon; 1:30 p.m. - 4:00 p.m. 
Friday 8:30 a.m. - 12 Noon 
Gilbert Olivera, Secretary Treasurer 





Local 484, San Francisco 

The next general membership meeting will be held on Tuesday, December 

12, 1995, 7 p.m. at the Apostleship of the Sea, 399 Fremont Street, San 

Francisco. 

NOTE: For members North of the Golden Gate Bridge, the meeting will be 

held on Tuesday, December 19, 1995, at 7 p.m. at the Red Lion Hotel, | 

Red Lion Drive, Rohnert Park, California. 
John Bottali, Recording Secretary 





Local 490, Vallejo 
Second Tuesday at 7 p.m. at 445 Nebraska Street in Vallejo. 
Casey Sawyer, Secretary Treasurer 





Local 576, San Jose 
Local 576 has merged with I.B.T. Local 665. Please contact Local 665 at 
(415) 991-2102 or (408) 292-1110 if you have questions. 

Ernie Yates, Secretary-Treasurer 


Local 624, Santa Rosa 
Office hours: Monday through Thursday-7 a.m. to 4 p.m.; closed for lunch-12 to 
1 p.m.; Friday-7 to 12 Noon. 
Membership meetings are held fourth Thursday at 8 p.m. at Santa Rosa Veterans 
Bldg., 1351 Maple Avenue in Santa Rosa. 
NOTICE OF NOMINATIONS & ELECTION 

Nominations for Officers will be held on Friday, November 3, 1995, at 8:00 
p.m. at the Santa Rosa Veterans Memorial Building, 1351 Maple Avenue, Santa 
Rosa. 
Officers to be nominated are as follows: President, Vice President, Secretary- 
Treasurer, Recording Secretary and three (3) Trustees. The nominations and 
election will be governed by the provisions of the International Constitution, 
which are stated on page 6 of this newspaper, and by the By-Laws of Local 624. 
Prospective nominees are advised to verify the eligibility of their nominators and 
seconders in advance of the nominations meeting. 
The election shall be conducted by mail referendum ballot. The ballots will be 
mailed out on November 21, 1995 and all ballots must be received at the P.O. 
Box by 9 a.m. December 8, 1995, at which time they will be picked up and 
counted. 
In order to nominate or second.a nomination, a member must have his/her dues 
paid through the month of October, 1995. In order to vote, a1member must have 
his/her dues paid through the month of November, 1995. Membership in good 
standing, as required, is subject to verification by the Union. 
Request for duplicate ballot should be made if a member has not received a 
ballot by Nov. 28, 1995. Request will be made directly by the member to the 
Election Service at (510) 865-4662. 
NOTE: The 50 percent meeting attendance requirement shall not be enforced as 
a condition of eligibility to run for office in this election. The provisions of the 
International Constitution printed on page 6 of this newspaper are excerpts deal- 
ing with the principal requirements for participation in nomination meetings and 
election. You should consult the Constitution and/or the By-Laws of Local 624 
within the excerpts which appear in this newspaper. 

Bob Carr, Secretary Treasurer 


- Local 665, Daly City 


The October and November Membership meetings will be held the fourth 
Tuesday of the month, 7 p.m. at 6540 Mission Street, Daly City, California. 
NOTE: There will be no general membership meeting during the month 
of September, 1995. 


NOTICE OF NOMINATIONS AND ELECTIONS 


Nominations for Officers will be held on October 24, 1995 at 7:00 p.m. at 
6540 Mission Street, Daly City, California 94014. 

Offices to be nominated are as follows: President, Vice-President, Secre- 
tary-Treasurer, Recording Secretary and three (3) Trustees. The nomina- 
tions and election will be governed by the provisions of the International 
Constitution, which are stated on page 6 of this newspaper, and the Bylaws 
of Local 665. 

The election shall be conducted by mail referendum ballot. The ballots will 
be mailed out on November 16, 1995 and all ballots must be received by 
12:00 noon on November 30, 1995. The ballots will be counted on Novem- 
ber 30, 1995 at the Union office. 

In order to nominate or second a nomination, a member must have his/her 
dues paid through the month of September, 1995. In order to vote, a mem- 
ber must have his/her dues paid through October, 1995. To be eligible to 
run for office members of Local 665 must be in continuous good standing 
(dues to be paid by the last business day of the month) for a period of twen- 
ty-four (24) consecutive months, prior to nominations. Membership in good 
standing, as required, is subject to verification by the Union. 

Request for a duplicate ballot because of allegations that the ballot was nev- 
er received shall be made to Local 665’s office by the member requesting 
such duplicate ballot. Your request will then be forwarded to the election 
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Making many OSHA 
Regulations Voluntary 


the GOP's Most 
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service. 
NOTE: The 50 percent meeting attendance requirement shall not be en- 
forced as a condition of eligibility to run for office in this election. 
You should also consult the excerpts from the International Constitution, 
which appear in this newspaper, and also the Bylaws of Local 665. 

Ernie Yates, Secretary Treasurer 





Local 853, Oakland 
NOTICE OF NOMINATIONS AND ELECTIONS 


Nominations of candidates for offices of President, Vice-President, Secre- 
tary-Treasurer, Recording Secretary, and three (3) Trustees will take place 
as follows: 
NOMINATION 
DATE: November 9, 1995 
TIME: — 8:00 p.m. 
PLACE: Local 853 Meeting Hall 
8055 Collins Drive 
Oakland, California 
NOTE: This will substitute for the November regular meeting. 


ELECTION 


DATE: December 14, 1995 

TIME: 7:00 a.m. to 7:00 p.m. 

PLACE: Local 853 Meeting Hall 
8055 Collins Drive 
Oakland, California 


Local 853 West Bay Division Offices 
Laborers Meeting Hall-Upstairs 

703 S. “B” Street 

San Mateo, California 


Due to the nominations and election of officers, the regular order of busi- 
ness for the months of November and December, 1995, will be suspended. 
On the day of election, members voting in person must have proper identi- 
fication. 
The 50 percent meeting attendance requirement shall not be enforced as a 
condition of eligibility to run for office in this election. These meetings are 
for all members. Retired members may attend both the nominations and 
elections, however, they are not eligible to make nominations or vote. 
Application to file for candidacy and copies of the Rules Governing Nomi- 
nations and Elections are available and may be obtained at the Union office 
in Oakland, by any member so requesting. This form must be returned to 
the Secretary-Treasurer by 5:00 p.m. on November 3, 1995, for eligibility 
check as advised by the International Union. Article II, Section 4(a)(1)(24 
month continuous good-standing) of the International Constitution shall be 
enforced. 
To be eligible to nominate, a member must have dues paid for the month of 
October, 1995. 
To be eligible to vote, a member must have dues paid for the month of No- 
vember, 1995. ) pret 1 aye SO aa 
Absentee ballots will be available in accordance with the Local Union By- 
laws and applicable sections of the International Constitution. 

Rome A. Aloise, Secretary Treasurer 


Local 856, San Francisco 
1995 General Membership meetings: 
Monday, October 30, Air Transport Machinist Lodge 
November 20,Annual Thanksgiving Meeting, Air Transport Machinist 
Lodge, Burlingame. 
All meetings begin at 7:30 p.m. 
Michael McLaughlin, Secretary Treasurer 


Local 890, Salinas 
Second Thursday of each month at 8 p.m. at 207 North Sanborn Road, Sali- 
nas. 

Franklin L. Gallegos, President 


Local 896, Oakland 
Northern California Soft Drink 
All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
896, 8400 Enterprise Way in Oakland. 
October 28, 1995 
November 18, 1995 
Northern California Anheuser-Busch, Inc., Fairfield 
All meetings will be held at the Senior Center, 318 Merganser Drive, Su- 
isun. (Tuesday meetings will begin at 5 p.m. and Sunday meetings will be- 
gin at 9:30 a.m.) 
October 31, 1995 
November 28, 1995 
Ken Mathison, Business Representative 





Local 912, Watsonville 
General membership meetings are held as follows at 163 West Lake Ave- 
nue, Watsonville. © 


Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary Treasurer 


Who Wins 
The Wealthy 


Who Loses 
The Rest of Us 


Businesses Who Don't 
Care About Their Workers 
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Local 921, San Francisco 

General membership meetings: 

Meetings are at | p.m. and 8:30 p.m. in the Library at 450 Harrison Street in 

San Francisco. : 

All meetings will be held on the fourth Wednesday of each month, except 

for November and December, or whenever a special meeting is needed. 
Andris Cirkelis, Secretary Treasurer 





Retirees Club 





Local 85 Retiree Club “Hitchin’ Post’ 
Weekly meeting and luncheon. Thursday - Noon-1:30 p.m. at the Pacific 
Rod and Gun Club, 520 John Muir Drive in San Francisco. 

Fred Howard, President 


Local 278 Retiree Club- 
Second Wednesday, every three months at 12 noon at the Granada Cafe, 
4753 Mission Street in San Francisco. The next meeting will be held De- 
cember 13, 1995. 

John Casaccia, President 


Local 315 Retirees Club 
Local 315’s Retiree Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s Hall, 2727 Alhambra Avenue in Martinez. 

Dick Fleming, President 


Local 490 Retiree Club 
Local 490 Retiree’s Club meets the second Thursday of every month at 10 
a.m. at Local 490’s Hall, 445 Nebraska Street, Vallejo. 

John Donahue, President 





Local 856/78 Retiree Club 
October 3, 1995 at San Mateo Electricians’ Hall, 302-8th St., San Mateo 
November 7, 1995 at Teamsters Local 78’s Hall, 492 “C” St., Hayward. 
December 4, 1995 Christmas Party 
All meetings start at 10 a.m. 

Wally Irvin, President 


Local 921 Retiree Club ‘ 
Monthly luncheon; second Tuesday of every month, 12 Noon, Pinch Hit, 
6251 Third Street (at Hollister), San Francisco. 

Vic Sangervasi, Chairman 





Central Coast Retiree Club 

Last Thursday of each month at Local 890’s office, 207 No. Sanborn Rd, 

Salinas. ite | tare ike 
Don Smith, President 


East Bay Teamster Retirees 
Monthly membership meetings ‘are held on the third Wednesday at 11 a.m. 
at Local 70’s Auditorium, 70 Hegenberger Road, Oakland. 

Ernie Freitas, President 


North Coast Teamsters Retiree Club 
October 19 - Potluck/Election of Officers 
November 16 - Potluck 
All potlucks are the third Thursday, 12 Noon at Labor Center, 1710 Corby 
Ave., Santa Rosa. 
Don Blair, President 


Sacramento Teamsters Retiree Association 
Meets the last Wednesday of each month at | p.m. in the Labor Center, 
2840 El Centro Road in Sacramento. Retirees of Joint Council 7 locals who 
are living in the Sacramento area are cordially invited to join and attend the 
meetings. 

Bob Crandall, President 


Teamsters Retiree Club of Santa Clara County 

Monthly meetings are held the third Thursday, 10:30 a.m. at the Local 287 
Meeting Hall, 1452 North 4th St., San Jose. 
Gilbert Garcia, President 


Wine and Spirits Retiree Club 
A letter will be sent out to the members with meeting information. All re- 
tired liquor and wine salesmen are invited to attend. 

Art Royce, President 


Teamsters Retiree Association of Local 137, Eureka, California 
Meeting every second Monday at 2 p.m., Laborer’s Hall, 840 “E” Street, 
Eureka. 

John Stewart President 


The Bottom Line 

Half the GOP tax cuts go to families earning more than 
$100,000;-5 percent go to families earning under $30,000. 
Since OSHA was established in 1970, worker death rate has 
been cut in half. 140,000 deaths prevented. Under GOP plan, 
only check is industry's own conscience. More Next Issue! 
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Hennessey, 
(From Page 3) 


rect supervision’ architectural style 
in which inmates never are out of 
sight of deputies. 

This has made inmate supervi- 
sion more effective, thereby reduc- 
ing conflicts and criminal behavior. 

During my administration, the 
Sheriff’s Department has hired and 
promoted women and minorities to 
an extent unprecedented in law en- 
forcement. Of the 601 officers on 
duty in June, 1995: 28 percent Af- 
rican American, 13 percent Latino, 
9 percent Filipino and 38 percent 
White. 

Within that group of employees, 
25 percent are women, and although 
formal statistics are not kept on the 
number of gay and lesbian employ- 
ees, approximately 25 percent of the 
deputy sheriffs are gay men or les- 
bians. 

Finally, with regard to prisoner 
programs, the San Francisco jails 
offer more than 50 different classes 
in a wide variety of educational, sub- 
stance abuse and counseling areas 
— all directed toward reducing re- 
cidivism. 

I also sponsor an on-site organic 
horticultural program, a post-release 
organic gardening program in 
Bayview/Hunters Point, and a full- 
time employment tree planting pro- 
gram for ex-offenders. 

Teamster: If a genie granted you 
three wishes to help you perform 
your job more effectively, what 
would your wishes be? 

Hennessey: | would ask to re- 
place the old, dilapidated and dan- 
gerous San Bruno jail facility with 


Authorize, 
(From Page 2) 


busting,’ said Local 665 Secretary- 
Treasurer Ernie Yates. “The com- 
pany didn’t like the results of the 
election, so it’s taking it out on the 
drivers.” 

M.V. Transportation provides 
scheduled service and individual 
pick-up to mentally and physically 
challenged clients throughout San 
Francisco and the Peninsula. Clients 
include school-age children, adults 
with special needs and seniors. 

“We are very concerned about the 
effects a strike will have on the citi- 
zens who depend on this service, ” 
said Yates. 

“Some of these people are on di- 
alysis, and others have special medi- 
cal needs. For the company to con- 
tinue to deny the possibility of a 
strike does a great disservice to those 
who rely on paratransit assistance, ” 
he said. 

The dispute involves 84 drivers, 
the majority of whom voted April 
27 to join Local 665. The company 
has been trying to stall negotiations 
for a first contract ever since. MV 
Transportation is headquartered in 
San Francisco. The Teamster will 
report developments as they occur. 


a modern, rehabilitation facility; | 
would ask for pay equity for employ- 
ees in this Department commensu- 
rate with other law enforcement 
agencies, such as the San Francisco 
Police Department; I would ask for 
an unlimited budget for inmate edu- 
cation and substance abuse rehabili- 
tation programs, including post-re- 
lease assistance. 

Inmates are in my custody for 
only a year or less, and then they 
return to society. I want to return 
people to the streets who are better 
equipped to deal with life’s respon- 
sibilities and less likely to commit 
additional crimes. Where can I meet 
this genie? 

Teamster: In your opinion, what 
has the three-strikes-you’re-out leg- 
islation accomplished? Are the 
streets safer or are the jails more 
crowded? 

Hennessey: The Three Strikes 
law signed by Gov. Wilson and rati- 
fied by the voters is a flawed and 
misleading piece of legislation. 
While it was sold to the public as a 
law to keep habitual violent offend- 
ers behind bars, in fact the vast ma- 
jority of individuals facing 25 years 
to life have non-violent offenses as 
their current charges. 

Some counties already have seen 
a skyrocketing jail population, and 
we are certain to see enormous 
growth in the state prison popula- 
tion, which already has grown by 
600 percent in the last two decades. 

Frankly, the Three Strikes Law 
now in effect is a big mistake that 
will cost far more than anyone ever 
imagined. I hope there will be an 
effort to amend this law to focus 


No on O! 
(From Page 5) 


Surface street signs were installed 
at no additional cost to taxpayers. 
Freeway signs will be produced 
through generous personal contri- 
butions of local citizens and San 
Francisco labor unions. 

The only waste of money will be 
the thousands of taxpayer dollars 
that accompany the attempt to re- 
peal Cesar Chavez Street. 

A number of cities, including 
Austin, Texas; Pontiac, Michigan; 
Oklahoma City; Kansas City; South 
Bend, Indiana; Los Angeles; Dal- 
las; and Long Beach have named 
streets in honor of Cesar Chavez. 

Schools in Chicago, Phoenix, San 
Jose, San Diego, Bakersfield and 
Salinas (to name just a few) have 
been named in his honor. 

San Francisco is the only city in 
the country where voters are being 
asked to revoke the naming of a 
street in honor of Chavez. That’s not 
only embarrassing, that’s a disgrace. 

On Election Day, put an end to 
this needless controversy and vote 
no on Proposition O. Show the rest 
of the country that San Francisco is 
proud to honor Cesar Chavez. Re- 
member, that's no on O! 


Northern California Teamster 


strictly on violent offenders, but I 
am not optimistic that this will hap- 
pen anytime soon. 

Teamster: Some law enforcement 
agencies in the United States are 
exploring the use of alternatives to 
incarceration for non-violent offend- 
ers so that jail cells are available for 
criminals who pose a legitimate 
threat to the population. Has your 
office explored the use of these al- 
ternatives? If so, what types of al- 
ternatives have you examined? Are 
they effective? If you haven’t con- 
sidered alternatives to incarceration 
for non-violent offenders, why not? 

Hennessey: During my adminis- 
tration, the San Francisco Sheriff’s 
Department has become a national 
leader in developing alternatives to 
incarceration. 

Currently, my Department spon- 
sors or directly administers: Pre- 
Trial Diversion, Own Recognizance 
Bail Project, Supervised Citation 
Release, County Parole, Electronic 
Home Detention and Sheriff’s Work 
Alternative Project (SWAP). 

Jail alternatives are an effective 
and less costly way to enforce judi- 
cial sentences for minor, non-vio- 
lent offenders. Our programs have 
a good track record and several of 
them result in direct benefits to the 
citizens, such as highway cleanup 
and Muni bus washing. 

I am a very strong supporter of 
jail alternative programs and will 
continue to explore new ways of ad- 
ministering this area of the crimi- 
nal justice system with one eye to- 
ward public safety and the other to- 
ward reducing the costs of criminal 
justice administration. 


Denied! 
(From Page 1) 


Levy demanded equal space in 
the Teamster for those candidates 
allegedly attacked. The only prob- 
lem with Levy’s logic is that none 
of the individuals identified in his 
complaint had demonstrated any 
intent at the time of the newspapers’ 
publication dates that they were run- 
ning for office. 

“A union-financed publication 
cannot violate the (Election Rules) 
unless the subject of the printed 
matter was a ‘candidate’ at the time 
it was published,” wrote Election 
Officer Barbara Zack Quindel in her 
denial of the original charge. 

“Furthermore, she continued, 
“the protested material was of in- 
terest to the membership, and the 
publications make no mention of the 
IBT election or the candidacy of any 
union member and are too remote 
from the 1996 elections to be con- 
sidered campaign activity.” 

In his appeal, Levy argued that 
Quindel used an erroneous legal 
standard to interpret the definition 
of candidate. He contended that, 
since an official of the International 
union was criticized in the Team- 
ster newspaper, that criticism alone 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


BANKS, Harry, Local 15 

POINT, Grover, Local 15 
TANNAS, Boris, Local 15 
BERTHEAUD, Stanley, Local 70 
BOLES, Arthur, Local 70 
BORGES, Ernest, Local 70 
CORRELL, Clarence, Local 70 
DUROSSETTE, Richard, Local 70 
FLOOD, Charles, Local 70 
FREITAS, Joseph, Local 70 
GAMA, Edward M., Local 70 
LAWSON, Lewis, Local 70 
NOBLE, Daniel McNab, Local 70 
PERRY, Joseph, Local 70 
ROGERS, Edgar, Local 70 
TURNER, Flourian, Local 70 
UBOLDI, Robert, Local 70 
BOOKER, Ken, Local 78 
ORNELLAS, Lawrence, Local 78 
VARGAS, Harvey, Local 78 
WILLIAMS, Joe D., Local 78 
ANDO, Shigeto, Local 85 
BROWN, Jack, Local 85 
COOPER, Grant, Local 85 
DAY, Marion, Local 85 
DOMINGUEZ, Albert, Local 85 
EDWARDS, Hayse, Local 85 
ENRIGHT, Albert, Local 85 
FEENEY, John, Local 85 
GILSON, Clarence, Local 85 
HARNWELL, Robert, Local 85 
HOUGHTON, William, Local 85 
HUDSON, Albert, Local 85 
INIGUEZ, Jesse, Local 85 
KANUI, Kuihelani, Local 85 
MORRIS, Elwood, Local 85 
OUSHANI, Norman, Local 85 
STEWART, Charles, Local 85 
BOND, Oran, Local 287 


Brown, 
(From Page 3) 


establishing a cooperative working 
relationship between the mayor’s 
office and the Board of Supervisors 
— not just to put an end to the un- 
necessary bickering and in-fighting, 
but to ensure that we can come to a 
mutual agreement on a vision and a 
plan of action for San Francisco’s 
future and then work toward them 


renders that official a “candidate” 


and therefore eligible for equal space . 


in the newspaper.“ Mr. Levy’s legal 
argument is not supported by the 
plain language of the Election 
Rules,” wrote Conboy in denying 
Levy’s appeal. 

Quindel reaffirmed the legal right 
of union publications to express 
Opinions on the performance of 
union officials.“The Joint Council 
may express opinions on the man- 
ner in which incumbent officers 
conduct affairs of the union,” wrote 
Quindel, citing several legal deci- 
sions which support her contention. 


BRANCATO, Phillip, Local 287 
GONZALVES, Paul, Local 287 
KURSAR, Anthony, Local 287 
MARTIN, Willard, Local 287 
RIGHDON, Ray H., Local 287 
SHIELDS, Kenneth, Local 287 
WELCH, Melvin “Bud”, Local 287 


‘BLUM, Eugene, Local 296 


DENHAM, Paul, Local 315 
SOUZA, Albert, Local 315 
BRATTESANTI, Nildo, Local 432 
LEWIS, Gerald, Local 432 
BIASOTTI, Emil, Local 484 
COREY, Frank, Local 484 
MAHONEY, George, Local 490 
PRATHER, John, Local 490 
PRICE, Richard; Local 490 
BARBER, Steve, Local 624 
HAYES, Harland, Local 624 
HILTON, Lavern, Local 624 
VEGA, Flabia, Local 624 
PETRETTI, Mario, Local 665 
PAWLOSKI, Thomas C., Local 853 
ANDERSON, Martin, Local 856 
AUINGIER, Florence, Local 856 
CHUP, Romeo, Local 856 
CIOLFI, Marian, Local 856 
CONKLIN, Ella, Local 856 
COTA, David, Local 856 
ERNST, James, Local 856 
GILBERT, Jack E., Local 856 
KWIECIEN, Noreen, Local 856 
LANDUCCI, Dino, Local 856 
REYNOLDS, D. Wauna, Local 856 
SIMS, Martha, Local 856 
WAGNER, Patricia, Local 856 
DENWITTY, Esther, Local 896 — 
HOOVER, Henry, Local 896 
SIMONINI, Charles, Local 896 


together. 

The second issue to which I’ll 
direct my energies is public safety. 
Everything else we accomplish will 
mean little if people are afraid to 
leave their homes, ride the Muni, 
or walk the City’s streets. 

Finally, shortly after I take office, 
I plan to host a citywide Economic 
Summit to address the issues of 
employment, job growth, and a 
healthy business climate. 


Motor Cargo, 
(From Page 1) 


tax, environmental and safety laws. 

At Local 70’s suggestion, other 
Teamster unions in the west are 
planning “Motor Cargo Awareness 
Days.” 

The plan is to picket every Motor 
Cargo terminal, union or non-union, 
distribute materials to customers 
and provide information to employ- 
ees in non-union areas about the 
Teamsters Union and the benefits of 
collective bargaining. 





